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4.1 Vision of the Institution

The institution aspires to provide affordable quality education to the diverse strata of population including
the poorest and weakest sections of the area; and create an environment conducive to the achievement of
the highest standards of academic excellence along with multi-faceted development of personality of the
students, transforming them into socially aware and responsible citizens of the country.

The vision statement determines the course of the Institution, its soulful essence.
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Vision of the Institution

The institution aspires to provide affordable quality education to the
diverse strata of population including the poorest and weakest
sections of the area; and create an environment conducive to the
achievement of the highest standards of academic excellence along
with multi-faceted development of personality of the students,
transforming them into socially aware and responsible citizens of the

country.
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Addressing the Needs of Society

We aim to sensitize the students towards diversity issues and increase social responsibility among
students toward deprived communities.

Train the students to adapt to the changing needs of the society and try to contribute positively to
the welfare of the society and inculcate the value of discipline in work and conduct among the
students.

Sensitise and engage students in issues of gender equality, human rights and ecology in order to
make them, socially responsible citizens.



ii.

iii.

iv.

ii.

Needs of the Students it seeks to Serve

The college desires to give equal opportunity of excellent education to students coming from
diverse sections of society, by adopting innovative teaching-learning methods, and promoting
innovative research.

Promote the ethical understanding of the world and motivate the student community and the
teaching fraternity to evolve into conscious responsible and thinking individuals.

Develop human resources, infuse quality of leadership and create a competitive pool of scholars.
Institutions Traditions

Maintain and promote quality, transparency, compliance and sustainability in governance and
service delivery.

Ensure outstanding environment-friendly infrastructure and facilities to its users.
Value Orientations

Our vision and mission inspire us to provide holistic growth and development opportunities. Moral,
ethical, social and aesthetic values like forbearance, compassion, charity, forgiveness, team spirit,
honesty, love, patience etc. are inculcated to strengthen students’ EQ (Emotional quotient) and SQ
(Spiritual quotient).

Vision for the Future

Being progressive in nature a radical pragmatic teaching-learning process enriched by new
technology and methodology will be adopted to produce young enthusiastic and empowered
individuals into the society.

Screenshot of Vision and Mission in the HEI Website
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i.Governance Mechanism

Mission of the Institution

The motto of our college fully enshrines the mission statement:
siiqe] el f3 e (shilvitphala hi vidya)

“The Fruit of Learning is Good Character and Righteous Conduct’

The institution's mission is to create awareness that education is a
continuous quest and develop individuals who are assets to the

contemporary society.

VISION | MISSION

The toolkit of good governance of the college is in tune with the institutional vision and mission. The
teamwork and the innovative methodologies, making optimum use of the opportunities around, materialize



our vision and mission. The democratic style of functioning creates harmony and a sense of collective
responsibility in the institution.

In-built within the hierarchical structure of governance, the institutional decision-making process is
democratic and collective. All the staff and faculty members are involved to achieve the vision, mission,
and objectives at all levels for planning and setting the responsibilities.

ii.  Governance through Committees

The institution provides an opportunity to all stakeholders, to contribute towards development of strategies,
implementation of policies and procedure formulation. All the teachers have been nominated on the various
statutory and non-statutory committees that assist in the smooth and efficient functioning of the institution.
The duties and responsibilities of each of the committees are clearly defined and well-established processes
help in effective performance of all the activities of the institution.

The college administration constitutes about 50 academic/non-academic committees consisting of faculty
members and non-teaching staff to accomplish tasks of institutional functioning. Autonomy is provided to
convenors and members to design and execute various activities and tasks.

The principal, the College Staff Council, IQAC and various statutory and non-statutory committees of the
college work together in tandem and closely monitor the various academic and non-academic activities in
the college and as a result of effective governance and leadership, the college has emerged as an institution
devoted to social empowerment by making the students internally enlightened, emotionally sound and
practically efficient to become more socially responsible and contribute towards nation building.

ili.  Cells and Clubs for Personality Development

The vision and mission are fulfilled through dedicated and hardworking teachers, well-equipped libraries,
laboratories, language lab, seminar halls, smart classrooms, various clubs, cells and committees-all work
hand in hand to achieve the cherished goals.

The various bodies like NCC, NSS, Students’ Union, Eco Club and other forums organize several extension
programmes that provide service to all sections of the society and mould the students into responsible,
dedicated and service minded citizens of tomorrow.

The Equal Opportunity Cell, the Women Development Cell, the Internal Complaints Committee, and the
Grievances Redressal Cell of the College are committed towards equity and empowerment.

Seminars and workshops, research proposals and extension activities of the college are socially relevant,
yielding fruitful production and dissemination of knowledge. Go green campaign is enforced in the college
in all its functioning, which inculcates in the students a comprehensive environmental awareness and
ecological culture. Practice of green etiquettes has passed into the character of the college and stakeholders
in all functioning, which inculcates in the students a comprehensive environmental awareness and
ecological culture.



College Students Central Association (CSCA) is also a part of the governance of the institution. The student
centric approach involving mentoring and the quest for excellence of the institution help it to achieve its
mission.

iv. Focus on Weaker Sections

The college is dedicated to work towards upliftment of students, the majority of whom belong to socially
and economically backward areas of Sirmaur district of Himachal Pradesh. The institution supports gender
equality and promotes universal brotherhood across all aspects of college life. It encourages the culture of
diversity in the college by giving admissions to students from different backgrounds irrespective of their
caste, gender, religion, or country. The institution promotes excellence in academia, co-curricular activities,
and sports to make students earn their livelihood and become better citizens.

Carefully curated initiatives for tuition fee exemption for girl students and persons with disabilities,
remedial classes, extra classes by the faculty of the College, and personality development are carried out to
nurture socio-economic inclusivity.

A transparent admission process strictly in conformity with the rules and regulations stipulated by the
university and the state government including application of reservation roster is carried out by the
admission committee.

v.  Affordable Higher Education as a Social Welfare Component

It is the state government which bears the responsibility of providing human resources which is the
fundamental essentiality to effectively run a higher education institution. The valuable human capital of the
institution is paid salary, pensions, allowances, and other perks through budgetary allocation by the state
government which is disbursed through Himkosh treasury portal of the Ministry of Finance, Government
of Himachal Pradesh. Therefore, the students do not have to bear the major burden of the cost of higher
education as fees. Hence the vision of affordable quality education is fulfilled.

Similarly, the burden of development of college infrastructure also does not fall on the students as
government supports infrastructure through various grants. The college received a grant of X 2 crore under
Rashtriya Uchchatar Shiksha Abhiyan (RUSA) Infrastructure Grant scheme which is a collaborative
initiative of the Government of India and the State Government(s).

The attainment of the vision of highest standards of academic excellence was acknowledged and boosted
by the Government of Himachal Pradesh by granting X 1 crore under Utkrisht Mahavidyalaya Yojana in the
year-2021-22, for holistic development of the institution.



4.2 Profile of Internal Quality Assurance Cell (IQAC)

About IQAC

In pursuance of its Action Plan for performance evaluation, assessment and accreditation and quality up-
gradation of institutions of higher education, the National Assessment and Accreditation Council (NAAC),
Bangalore propose that every accredited institution should establish an Internal Quality Assurance Cell
(IQAC) as a post-accreditation quality sustenance measure. Since quality enhancement is a continuous
process, the IQAC will become a part of the institution’s system and work towards the realization of the
goals of quality enhancement and sustenance. The prime task of the IQAC is to develop a system for
conscious, consistent, and catalytic improvement in the overall performance of institutions. For this, during
the post-accreditation period, it will channelize all efforts and measures of the institution towards promoting
its holistic academic excellence.

Objective
The primary aim of IQAC is
e To develop a system for conscious, consistent, and catalytic action to improve the academic and
administrative performance of the institution.

e To promote measures for institutional functioning towards quality enhancement through
internalization of quality culture and institutionalization of best practices.

Strategies
IQAC shall evolve mechanisms and procedures for:
e Ensuring timely, efficient, and progressive performance of academic, administrative and financial
tasks.
e The relevance and quality of academic and research programmes.
e Equitable access to and affordability of academic programmes for various sections of society.
e Optimization and integration of modern methods of teaching and learning.
e The credibility of evaluation procedures.
e Ensuring the adequacy, maintenance and functioning of the support structure and services.

e Research sharing and networking with other institutions in India and abroad.

Functions

Some of the functions expected of the IQAC are:



e Development and application of quality benchmarks/parameters for various academic and

administrative activities of the institution.

o Facilitating the creation of a learner-centric environment conducive to quality education and faculty
maturation to adopt the required knowledge and technology for participatory teaching and learning

process.

e Arrangement for feedback response from students, parents, and other stakeholders on quality-

related institutional processes.
¢ Dissemination of information on various quality parameters of higher education.

e Organization of inter and intra institutional workshops, seminars on quality related themes and

promotion of quality circles.
e Documentation of the various programs/activities leading to quality improvement.

e Acting as a nodal agency of the Institution for coordinating quality-related activities, including

adoption and dissemination of best practices.

¢ Development and maintenance of institutional database through MIS for the purpose of maintaining

/enhancing the institutional quality.
e Development of Quality Culture in the institution.

e Preparation of the Annual Quality Assurance Report (AQAR) as per guidelines and parameters of
NAAC, to be submitted to NAAC.
Benefits

IQAC will facilitate/contribute:
e Ensure heightened level of clarity and focus in institutional functioning towards quality
enhancement.
e Ensure internalization of the quality culture

e Ensure enhancement and coordination among various activities of the institution and

institutionalize all good practices.
e Provide a sound basis for decision-making to improve institutional functioning.
e Actas a dynamic system for quality changes in HEIs.

e Build an organised methodology of documentation and internal communication.
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The IQAC has conducted (04) four meetings during session 2023-24, addressing various issues regarding
academics as well as infrastructural needs of the institution. The details of the minutes of the meetings are

as under:ss

MEETING-I

24" IQAC Meeting

Date: 20th May 2024

A meeting of IQAC was held on 20th May 2024 at 11:30 am in the office of Principal Dr. Vibhaw Kumar
Shukla. The main agenda of the meeting was regarding admissions in MBA Course in the college. The
following members were present in the meeting:

. Dr. Devindra Gupta (Educationist)

2. Sh. Vinod Sharma (Industry)

(%)

Sh. Brijesh Sharma (Employer)

4. Sh. Manmeet Singh (Local Society)
5. Sh. Chetan Gupta (Alumnus)

6. Sh. Shyam lal (PTA President)

7. Sh. Vivek Negi (Coordinator)

8. Smt. Dharamanti Khandasi (Member)
9. Sh. Sandeep Sharma (Member)

10. Sh. Ashraf Ali (Govt. Office GI-T)

Sh. Shyama lal (PTA President) could not join because of his engagement in some personal work outside
the station,

The meeting started with a welcome note by Dr. Vivek Negi (Coordinator, IQAC). The agenda was put
forward before the committee. It was the approval for running Master of Business Administration under
the Self Finance Course by the Government of Himachal Pradesh. It was the guidance of the IQAC that
MBA could be sought for the students in and around Paonta Sahib. The house was told that matter
pertaining to affiliation had been taken up with Himachal Pradesh University. The HPU authorities have
sent the fee structure required for Permanent Affiliation, which includes application fee. inspection fee.
and affiliation fee amounting to %3.83,000 (Rupees three lakhs eighty-three thousand) including GST. The
requisite money as fee has been transferred to the Himachal Pradesh University. Whereas the inspection
fee ¥75.000 (Seventy-five thousand) has been paid from University fund with the college, the rest has
been paid out of the Self Finance Courses fund.

It was decided that a meeting of HET society for Self Finance Courses be conducted after the visit of the
HPU inspection team to decide various other issues related to admission in MBA. appointment/hiring of
teachers and guest faculties.

In addition to this agenda, the other matter taken up was regarding PM-USHA grant of 210,00.00.000

(Ten Crores) to district Sirmour to be spent in city colleges for Gender Inclusion & Equity. The college




has submitted a proposal of 22,54,00,000 (Two crores fi fty-four lakhs), based on girls® strength of
approximately 1300 out of the total 5000 in all the colleges of Sirmour. It has been proposed under one of
the mentioned heads to spend money on prov iding training to girls by C-DAC free of cost.

The college also has submitted a proposal regarding opening an incubation centre,

It would not only prove a training centre for startups but also supplement the internships of MBA
students. The IQAC members guided the house regarding the initial steps to be followed on the start of

the centre.

The external members expressed happiness over the actions being completed regarding opening of MBA
classes. They asked the college principal to take up the issue regarding opening of BBA classes too once
again with the government. The new block under construction was also visited by the members.

The members also gave a few tips regarding updation of the college website. The service provider shall be
asked to give it a more appealing look and also user-friendly so that students visit it regularly. especially
notice cells.

The members also expressed happiness over the results of P.G. classes especially the M.Sc. Chemistry
and M.A. Geography which fared well during this session.

The meeting ended with a vote of thanks to the chair followed by a cup of tea.

~
ncipal
Coordinator Govt. College Paonta Sahib
iernal Quaiity Assurance Cell (IQAC) Principal
nree Gury Gobind Singh Ji Shree Guru Gobind Singh Ji
sovamment College Paonta Sahib Govemment College |,
Jist. Sirmaur (K.P.)-173025 Paonta Sahib

Dist. Sirmour (H.P.)-1730258
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MEETING-II

25th IQAC Meeting
Date: September 18. 2024

A meeting was held in the Principal’s office. Dr. Vibhaw Kumar Shukia (Principal. SGGSJ Govt. College
Paonta Sahib) chaired the session. The agenda was regarding recruitment in the MBA programme along
with other quality initiatives. The members who participated and gave inputs were as follow S3

1. Dr. Devendra Gupta

b
J

2. Sh. Vinod Sharma
3. Sh. Manmeet Singh

4. Sh. Chetan Gupta

N

Smt. Sujata Sharma
6. Dr. Vivek Negi

7. Sh. Sandeep Sharma
8. Sh. Pankaj Yadav

9. Sh. Ashraf Ali

10. Sh. Sunil (IT)

I'l. Sh. Naresh Batra

The meeting began with a welcome to all the members present. The academic session had introduced the
MBA programme as discussed in the previous meeting. The University of Himachal Pradesh has
approved 40 seats for the programme. The admission process for these seats has been completed by

applying the admission roster.

The MBA classes have started from 16th September 2024. An interview for recruitment was conducted
through proper advertisement in new spaper dailies. The panel members for interview were from:

e G.C.Nahan (Principal)

¢ G.C. Paonta Sahib (Principal)

e A.O.(IIM Sirmaur)

* Dr. Pankaj Yadav (Subject Expert)

he candidate selected by the panel, Devender Preet Kaur, who was fully qualified as per the UGC
norms. was given a time of ten days to Join. The candidate expressed her inability to join on personal

grounds. due to which guest faculties were hired on a full-time basis (230.000/month).




Fully qualified faculty would be recruited again through proper procedures.

It was also shared with the members that the Government of Himachal Pradesh through the Directorate of

Higher Education is getting internal ranking of colleges done on SAR pattern. The assessment report is
being worked on and shall be uploaded by October 22, 2024 — the last day for its submission.

The members expressed their views regarding project-based teaching for all de partments, especially P.G.
= o @ p= o

classes. This would increase the critical and research aptitude of the students.

The members again expressed their views of starting professional and vocational courses of BBA also and

A, asked the college to resend the reminder to the government,

The meeting ended with a vote of thanks to the chair followed by a cup of tea.

)
+
incipal
Coordinator Govt. College Paonta Sahib

Internal Quality Assurance Cell (IQAC) Principal
Shree Guru Gobind Singh Ji Shree Guru Gobind Singh Ji
Governmant Coliege Paonta Sahib Govermnment College
Dist. Sirmaur (H.P.)-173025 Paonta Sahib

Dist. Sirmour (H.P.)-173025
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MEETING-III

26th IQAC Meeting
Date: 18th December 2024

A meeting was held with the external members of IQAC. The agenda had multiple components. The

following members participated in the meeting:

1. Dr. Devendra Gupta

2. Sh. Vinod Sharma
s -
3. Sh. Manmeet Singh

4. Sh. Chetan Gupta

S. Smt. Sujata Sharma

6. Sh. Ashraf Ali

7. Dr. Vivek Negi

8. Sh. Sandeep Sharma

9. Sh. Pankaj Yaday

10. Sh. Sunil (IT)

11. Ms. Manjeet Kaur (CSCA President)

gl.

The meeting began with a welcome address by the Coordinator, Dr. Vivek Ne

The house was told that an internal meeting of member teachers and office senior administrators was held

to give a final shape to the yearly institutional plan and also to assess the tasks accomplished.

The brief of the meeting has been enclosed on the left-hand side of this page i.e. at page 94. The long

deliberations led to various suggestions to be adopted.

The annual quality assessment report 2023-24 too was placed and discussed over which is the external
members were appraised that in the college ranking conducted by the DHE (Director of Higher
Education) through various Cluster Committees. the college has secured the Sth (fifth rank) among 142
colleges in the state with a score of 1000 (One thousand marks). The members expressed their happiness

over the performance of the college and the IQAC team.

The house was updated that MBA have smoothly taken Term end examinations of Sem I which ended on

December 7. The notice for next semester (Sem I1) classes too has been circulated.

The Institutional Plan being followed focuses on empowering girls majorly through education. safety and
innovation. It is to provide a safe and supportive learning environment by strengthening the already taken

up measures in the previous years. It was proposed to cover all the corridors and lobbies, every nook and




corner of the college and class lecture cum examination halls to be brought under CCTV surveillance by
increasing the number of cameras. The common areas too need to be under surveillance. Biometric
attendance systems at the College Gates and also the Library need to be set up. The college authorities
asked the members IQAC to get a rough estimate for card based on line entry system at the main gate,
The committee suggested hiring services of a trained counsellor for emotional support to the students
when needed.

The need for training sessions for self-defense. especially to girls. was also stressed by the members.
All these steps were proposed to keep up the mental health and wellness especially of girls.

3. The committee expressed strong recommendations for solar electricity set up keeping in view the long-
term benefits. The Principal directed the office to enter into the government schemes of educational
institutions regarding setting up of solar panels etc. for electricity generation.

The IQAC was of the view of enhancing critical thinking and research aptitude of the students through
project-based activities. It was mentioned in the reflections of many departments. The library resources
need to be updated yearly. Also, purchase of journals both offline and online was also suggested by the
external members. They were apprised that library committee has already taken the needed steps for
updation of the subscribed journals and magazines.

The members also vehemently suggested the inclusion of students at all the committee levels to foster a
sense of responsibility and also to make them administratively well through inclusive approach besides
‘the studies.

IQAC has introduced compulsory taking up of projects and surveys at the classroom level by all the
departments and issued directions to the departments. Also, the timing of the library from 8.00 a.m. to
7.00 p.m. in the evening has been proposed for which the services of Some staff member may be hired or
students may form a supervising committee from among themselves for this facility.

IQAC also proposed providing coaching from internal experts for those Class 11 exams for which the
students are especially preparing, as many of the students are spending money outside the college in
coaching institutions. Regular feedback sessions need to be conducted in month of February to assess
their satisfaction level and also know the areas of improvement.

The IQAC also proposed that two different coordinators be provided (@ the rates proposed by the
government directions to Self-Finance Courses with first coordinator being that of BCA and PGDCA and
separate coordinator for MBA courses to run it smoothly since a lot of workload hampers efficiency of a
single coordinator. The IQAC proposed to get it approved by HEIS of the Self-Finance Courses [rom next
financial year if possible.
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An Internal Meeting

\QAC Internal Meeting

A meeting of Internal members of IQAC held on 18/12/2024 in the IQAC room under the
chairmanship of Principal, SGGS) GC Paonta Sahib Dr. Vibhaw Kumar Shukla. Following

members of the IQAC attended the meeting:

Dr. Vibhaw Kumar Shukla

Dr. Vivek Negi

Sh. Sandeep Sharma (Assistant
Dr. Pankaj Yadav (Member)

Ms. Chinu Bansal
Sh. Sunil Kumar
Ms. Nandini Kanwar
Ms. Sheetal Sharma

(Member)
(Member)
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9. Sh. SunilSharma (Member).—
10. Sh. Ashraf Ali (Supdt. Grade-I) (Member)
11.Sh. Naresh Batra (Supdt. Grade-l) (Member)

(Principal cum Chalrman)
(Co-Ordinator IQAC)
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Institutional Development Plan Of the College- 2024-25

Mission Statement for the session-2024-25
Empowering girls through education, safety, and innovation,
Objectives

1. Provide a safe and supportive learning environment,

2. Offer add-on courses to enhance skills and knowledge.
3. Foster a culture of innovation and critical thinking,

4. Ensure accessibility and inclusivity for all students.

Opening of new programs
Starting programs like MBA, BBA and B.Voc,

Add-on Courses

1. Digital Citizenship: cyber online safety and digital literacy.

2. Entrepreneurship: Earn while you learn Business planning, marketing, and financial
management,

3. Environmental Sustainability: Eco-friendly practices, renewable energy, and
sustainable development. ‘

4. Mental Health and Wellness: Stress management, mindfulness, and self-care.

Safety Measures

1. CCTV Surveillance: increasing the number of CCTV cameras at every nook and
corner, classrooms, and common areas.

2. Secure Entry and Exit Points: Biometric attendance systems, tag enabled entry system
and increasing security guards.

3. Emergency Response Plan: Regular drills and training for staff and students.

4. Counseling Services: Trained counselors for emotional support and guidance.

Resources

1. E-Resources: Online libraries, educational software, and digital tools.

2. Classrooms: Well-equipped, spacious, and technology-enabled classrooms.

3. Papers and Projects: Regular assignments, projects, and research papers to foster
critical thinking and innovation by all departments, especially by post graduate
programs.

4. Survey Reports: Regular feedback and Survey reports to assess student satisfaction
and areas for improvement.




Infrastructural Development

1. Expansion of Atal Student corner cum canteen.
2. Covered sitting corners in the campus.

Implementation Plan

1. Short-term (6 months): Installation of CCTV cameras, secure entry and exit points,
and counseling services.

2. Mid-term (1 year): Introduction of add-on courses, e-resources, and digital tools.

3. Long-term (2 years): Establishment of an innovation center, entrepreneurship
incubator, and environmental sustainability initiatives.

Monitoring and Evaluation

1. Regular Meetings: Monthly meetings with staff, students, and parents to discuss
progress and concerns.

2. Surveys and Feedback: Regular surveys and feedback sessions to assess student
satisfaction and areas for improvement.

3. Performance Metrics: Establishment of key performance indicators (KPIs) to
measure progress and success.
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MEETING-IV

T IO Shr d ) D) e

8.
The meeling‘began“‘w‘ith the welcome address by the Co-ordinator Dr. Vivek Negi, who put forward the
following agendas for the meeting:

1.

B O O R N

27th Meeting of IQAC

A meeting of IQAC was held on 15th February 2025 in the office of the Principal, Dr. Vibhaw Kumar
Shukla.

The minutes of the previous meeting held on 18/12/24 were read out by the Co-ordinator of IQAC and
were unanimously approved by the members.

The following members were present in the meeting:

Dr. Devindra Gupta
Sh. Vinod Sharma
Sh. Manmeet Singh
Sh. Chetan Gupta
Smt. Sujata Sharma
Sh. Ashfaq Ali

Dr. Vivek Negi

Sh. Sandeep Sharma

Action Taken Report

As discussed in the previous meeting, a detailed Institutional Development Plan for the session
2024-25 was prepared.

It was discussed that installation of more CCTV in the campus will be initiated in the next session.
It was put forward that biometric attendance of the students at the entry gate will not be possible
till the completion of the new building, so the same can be initiated once the new building will be
handed over to the college.

The issue of installation of solar energy panels on the college building was discussed. The
members were apprised of taking up the matter with the agencies and considering government
subsidies so that the process can be started by taking cost-effective measures.

To enhance the critical thinking and scientific temperament among the students, PG departments
have made project work and seminars compulsory for the students.

Various workshops and seminars at the college level were organized to give students ideas about
various career opportunities.

Issue of separate co-ordinators for self-financing courses was discussed and it was decided that
new co-ordinators will be finalized before the start of the new session.

Agendas Discussed

Appointing separate co-ordinators for BCA/ PGDCA / MBA.
Increasing the timing of the library.

Field visits / industrial visits by PG students, especially.
Conducting projects by Post-Graduation (PG) students.

1. Appointment of Separate Co-ordinators for BCA and MBA




The committee was appraised about the appointment of two separate co-ordinators, as Prof. Sandeep
Sharma (AP Geography) will be the co-ordinator for BCA and PGDCA where as Prof. Pankaj Vasan (AP
Commerce) will be the co-ordinator for MBA (MBA) with effect from April 2025.

2. Increasing the Timings of the Library

Keeping in view the upcoming annual examination in the college, it was unanimously decided that
college library will be kept open from to for the students so that they can make best use of the library
resources available in the college.

3'?"Field Visits and Industrial Visits by PG Students

The members of the committee suggested that since MBA is a new programme so exposure and field
experience should be prime motive of the programme so regular field visits/industrial visits must be made
to the surrounding industrial units in the city as Paonta Sahib is a hub of industrial setup so students will
get good first hand experiences by visiting the local production units as they will learn about the
functioning of HR and Finance & Marketing departments of these units.

4. Conducting Projects by Post graduation (PG) Students

It was unanimously accepted that institute lacks in research component, so the members suggested that to
promote research among students, projects

Conducting projects by Post-Graduation (PG) students must be made compulsory for at least PG classes
so that research temperament can be inculcated.
To start with, field research projects can be given to the students of Geography, Commerce, etc.

The meeting ended with a vote of thanks to the Chair.
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IQAC Members as Resource Persons in Local Colleges

The members of the Internal Quality Assurance Cell (IQAC) have been actively contributing their expertise
by being invited as resource persons to various colleges in the region. This engagement reflects their pivotal
role in enhancing and promoting quality education practices.

IQAC of SGGSJ Government College Paonta Sahib Imparts Training on NAAC Accreditation to
Cluster Colleges

The Internal Quality Assurance Cell (IQAC) of SGGSJ Government College Paonta Sahib has taken the
initiative to impart training on the NAAC accreditation process to the cluster colleges under its jurisdiction.
The Directorate of Higher Education (DHE) has designated SGGSJ Government College Paonta Sahib as
the Cluster Head for several colleges in the region, including Government College Anj Bhoj at Bharli,
Government College Kaffota, Government College Shillai, and Government College Ronhat.

In its capacity as the Cluster Head, the IQAC of SGGSJ Government College has been proactive in guiding
these institutions through the intricacies of the NAAC (National Assessment and Accreditation Council)
accreditation process. The accreditation is vital for assessing the quality standards of higher education
institutions across India, and it significantly contributes to the development of the college’s infrastructure,
academic performance, and overall institutional excellence.

The training sessions, led by IQAC Coordinator Dr. Vivek Negi, focus on the seven key criteria laid out by
NAAC, which include curricular aspects, teaching-learning, evaluation, research, infrastructure, and
student support. The IQAC team has also provided hands-on guidance on how to prepare self-study reports
(SSR), handle data collection, and effectively showcase achievements during peer team visits. Special
attention is given to helping cluster colleges understand the importance of continuous quality improvement,
aligning their efforts with NAAC standards.

Through these training programs, the IQAC of SGGSJ Government College aims to enhance the readiness
of these cluster colleges for NAAC accreditation, ensuring that they can meet the criteria and elevate their
educational standards. This initiative not only strengthens the quality framework of individual colleges but
also fosters a collaborative approach toward excellence in higher education across the region.
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SAR Visit by Principal of SGGSJ Govt. College Paonta Sahib.
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4.3 Management of Institutional Funds

The college handles and oversees multiple local funds, each allocated for particular

objectives, mainly centered on student welfare. These funds promote accountability and

transparency:

1. Amalgamated Fund: A versatile fund pooling diverse donations and contributions for
student activities and events.

2. Building Fund: Allocated for infrastructure construction, upkeep, and enhancements of
college facilities.

3. Parent-Teacher Association (PTA) Fund: Funds PTA-led initiatives and activities
benefiting students.

4. Scholarship Fund: Offers monetary support to meritorious students.

5. Student Welfare Fund: Aids students' co-curricular pursuits, sports, and cultural
programs.

6. Alumni Fund: Oversees alumni contributions for college growth and student aid.

7. Endowment Fund: Places funds in enduring assets to yield returns for designated student

purposes.

Key Features of Fund Management

1. Transparency: Routine audits and financial disclosures.
2. Accountability: Defined protocols and approval mechanisms.
3. Separation of duties: Distinct roles for fund management and financial decisions.
4. Donor recognition: Recognizing gifts and their effects.
Benefits:
1. Enhanced student experience through supported activities and events.
2. Upgraded infrastructure and amenities.
3. Greater alumni participation.
4. Monetary aid for qualified students.
5. Robust community ties through PTA efforts.

Key criteria for management of institutional funds are

1.

2.

Financial Planning: Institutions must show a distinct financial strategy matching their
strategic aims, guaranteeing sustainable expansion and resource distribution.

Budgeting: A structured budgeting system should exist, outlining revenue streams and
spending plans, mirroring the institution's priorities.

Resource Mobilization: Proven tactics for gathering extra resources, like grants,
donations, and collaborations, should be apparent.

Expenditure Management: Proper mechanisms should be in place for monitoring and
controlling expenditures to ensure efficiency and accountability.
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Financial Reporting: Periodic financial statements should be produced and shared,
ensuring openness and regulatory adherence.

Audit Mechanisms: Institutions should maintain internal and external audit frameworks
to examine financial operations and confirm compliance with set standards.

Utilization of Funds: Proof of productive fund use for boosting educational standards,
infrastructure, and student services is vital.

Investment in Development: Institutions should allocate to faculty training,
infrastructure, and technology to elevate overall academic excellence.
These criteria help institutions manage their funds effectively, promoting accountability
and enhancing educational outcomes.
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Datet: oz

REPORT ON MANAGEMENT OF FUNDS

The college operates and manages several local funds, each
dedicated to specific purposes, primarily focused on the welfare of students. These funds are
managed in strict accordance with government and university rules to ensure transparency
and accountability. a fund- wise overview is provided below.

1. Amalgamated Fund

e The Amalgamated Fund is managed under the rules framed by Himachal Pradesh
University (HPU), as per the ordinances laid out by the university. The utilization of these
funds is done in strict adherence to the procedures and guidelines mentioned in the HP
University Ordinance and HP F inancial Rules (HPFR), 2009.

e Utilization: The funds are exclusively utilized for the welfare of students Expenditures
may include academic, co-curricular, and extra-curricular activities aimed at enhancing
student welfare.

e Approval Process:

o To ensure that the welfare of students is prioritized, the college has instituted
the position of the Bursar, who first ratifies any demand from teachers or
students.

o The Bursar also ensures that all necessary codal formalities are completed
before submitting the request to the Principal.

o The Principal then sanctions the funds.

e Audit: The audit of the Amalgamated Fund is carried out by the HP Government Local
Fund department. As of now, the funds have been audited up to the year 2011. We are in
the process of initiating the audit for subsequent years.

Additionally, the Amalgamated Fund allows for advance to be issued to teachers to avoid delays in
student welfare activities. These advances are settled within the specified timeframe to maintain
accountability.

Email : OFFICE : gcpaontasahib@gmail.com, NAAC/IQAC : gcp.ac.in@gmail.com
Website : http://gcp.ac.in/
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2. Building Fund

The Building Fund is another essential component of the college’s finances, managed under
government-prescribed rules.

. Utilization: This fund is used for infrastructure-related activities, including construction,
repair, and maintenance of college buildings.
. Approval Process’-

© A Building Fund Committee, formed by the college, oversees and approves
expenditures form this fund. The committee also suggests areas where the fund can

be utilized.
o The college has the authority to incur expenses up to Rs. 2 Lakh per year under this
fund.

* Audit: The audit of the Building fund is conducted through social audit by members
nominated by the Principal. This ensures that the utilization of the fund is transparent and
aligned with the college’s needs.

3 Parent- Teacher Association (PTA) Fund

The PTA Fund is an important local fund, with each student contributing Rs. 500 annually, this fund
is also dedicated to student welfare and is managed by the Secretary PTA, who is a teacher.

¢ Utilization: The PTA fund is utilized for activities that directly benefit the students, including
academic support, infrastructure improvement, and student-related services.
e Approval Process:
o The PTA holds regular meetings where the proposed expenditures are discussed and
approved.
o In the General House Meeting of the PTA, the secretary presents an income-
expenditure report, prepared by the auditors of the PTA, for approval by the members
of General House.

Audit: An internal audit of the PTA Fund is conducted annually by auditors appointed by the PTA,
The audit report is presented during the General House meeting for ratification by the members.

Email : OFFICE : gcpaontasahib@gmail.com, NAAC/IQAC : gcp.ac.in@gmail.com
Website : http://gcp.ac.in/
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Conclusion

The college maintains a robust system for managing and utilizing funds, with a clear focus on
transparency, accountability, and student welfare. All funds are subject to regular audits, ensuring
compliance with government regulations and university ordinances. Additionally, the institution has
committees and mechanisms in place to ensure that student welfare remains the primary focus of fund
utilization.

The college is committed to following all codal formalities and procedures, ensuring the timely
execution of activities without compromising on compliance.
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GURU GOVIND SINGH JEE GOVT. DEGREE COLLEGE PAONTA SAHIB, DISTT. SIRMOUR (H.P.)

Income and Expenditure Statement of College Funds 2024-25 (As on 31.03.2025)

Sr.  |Name of Fund A/C No. Opening Balance |Income Expendture [Closing Gross Total
No. as on 01.04.2024 |during the |during the |[Balance As Per Closing balance
year year Cash Book as
on 31.03.2025

1 |AFF 56210109505 |2673111.20 1251176 1462832 2461455.2 2461455.20
2 |Fine Fund 56210114876 217862 176325 264597 129590 129590
3 |OMF 56210114877 |1238745 298163 360578 1176330 1176330
4 |University Fund 56210114878  |4089544 412875 421207 4081212 4081212
5 |Book Replacement Fund 56210114879 |791335 75990 1800 865525 865525
6 |Furniture Fund 56210114880 |223278 26883 0 250161 250161
7  |Build. Fund 56210114881 |171883 1202564 224572 1149875 1149875
8 [Library Security Fund 56210114882 |894787 104923 6171 993539 993539
9 |Magazine Fund 56210114883 |871089 129134 138620 861603 861603
10 |House Exam. Fund 56210114884 698818 247750 148592 797976 797976
11 |Health Fund 56210114885 132977 16110 0 149087 149087
12 |Science Fund 56210114886 |1709228 348579 974679 1083128 1083128
13 |CDF 56210114887 |88848 23359 0 112207 112207
14 |Rover & Ranger 56210115675 |1298115 163161 189906 1271370 1271370
15 |Book Bank 56210125663  |126463 86613 63613 149463 149463
16 |Library Fund Forfeited 56210125368 [147228 7152 77740 76640 76640
17 |Youth Red Cross 56210127143  |2147 60 0 2207 2207
G.Total 15375458.20 | 4570817| 4334907 15611368 15611368.20
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4.4 Grievance Redressal of Students and Employees

Introduction

During the academic year 2024-2025, Shree Guru Govind Singh Ji Government Degree College
recorded several grievances from students, primarily concerning internal assessments and delays
in result declarations. Recognizing that timely evaluation and transparent communication are
critical to maintaining a healthy academic atmosphere, the Grievance Redressal Cell (GRC) took
proactive steps to resolve these concerns efficiently and fairly. This report details the nature of
issues raised, the systematic interventions made at both college and university levels, and the
outcomes achieved through these corrective measures.

Nature of Grievances

A notable portion of student grievances during the year revolved around internal assessment
processes and result publication delays. The key concerns included:

e Delay in Results:

o Late announcement of internal assessment results, which caused uncertainty among
students.

e Lack of timely communication regarding result declaration dates.

e Adverse impact on students’ ability to apply for higher studies, scholarships, or
employment owing to delayed evaluations.

These concerns reflected the students’ need for greater transparency, consistency, and
accountability in the evaluation process.

Grievance Redressal Process

The Grievance Redressal Cell followed a structured, multi-tiered approach to address the concerns
raised by students and ensure proper resolution within specified timeframes.

1. College-Level Intervention

e Reception of Complaints: The GRC accepted complaints through designated
channels, including in-person submissions, written applications, and official
emails.

o Investigation and Consultation: The cell conducted a detailed review of each
complaint in coordination with faculty coordinators and student representatives to
identify the root cause of the issue.

e Resolution Process: Wherever possible, issues were resolved at the college level
through dialogue between students, teachers, and administrative staff. The GRC
emphasized clarifying the criteria for internal assessments, standardizing
evaluation timelines, and ensuring prompt entry and communication of marks.
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2. University-Level Intervention

Escalation: Cases that required university-level decision-making, such as system-
generated result delays or errors, were forwarded to the university’s grievance
section.

Coordination and Follow-up: The GRC maintained consistent communication
with university officials to expedite pending results and reviewed procedural
bottlenecks causing delays. Collaboration helped streamline cross-verification of
marks and timely uploading of results on the university portal.

3. University-Wide Resolution Measures

Outcomes

Policy Review: The university authorities reviewed the policies and procedures
governing internal assessments and result processing, identifying gaps that
contributed to repetition of such grievances.

Implementation of Corrective Steps: Based on these reviews, standardized
grading rubrics were introduced across departments, along with improved
mechanisms for notifying students about result schedules and grievance redressal
updates.

The coordinated efforts of the Grievance Redressal Cell brought measurable improvements in
grievance handling and overall academic satisfaction. The major outcomes included:

1. Enhanced Student Satisfaction:

Noticeable reduction in the number of complaints regarding assessment delays and
result discrepancies.

Positive feedback from students highlighting transparency, timely updates, and fair
evaluation as key improvements.

2. Improved Communication and Transparency:

Establishment of a clearer line of communication between students, faculty, and the
administration.

Regular progress updates from the GRC to affected students, ensuring they
remained informed about the status of their concerns.

3. Stronger Institutional Mechanisms:

Strengthened collaboration between college and university departments to
streamline assessment and result compilation processes.

Continuous monitoring and periodic review of assessment practices to ensure
adherence to academic regulations and timelines.
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Conclusion

The proactive approach adopted by the Grievance Redressal Cell of Shree Guru Govind Singh Ji
Government College reflects the institution’s commitment to maintaining fairness, accountability,
and academic excellence. By addressing issues related to internal assessments and result delays
effectively, the GRC has reinforced student trust and contributed to a more transparent and
responsive academic environment. Moving forward, the cell aims to sustain these improvements
by fostering open communication, adopting technology-driven grievance tracking systems, and
organizing awareness sessions to educate students about grievance mechanisms.
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4.5 Green and Clean Campus:

(i)  Green initiatives of the institution (at least three): The institution is committed to
promoting sustainability and environmental stewardship through various green initiatives. Here are
three key efforts that demonstrate our dedication to creating a greener campus:

1. Tree Plantation Activities by NSS: The National Service Scheme (NSS) actively
participates in tree plantation drives aimed at enhancing the green cover of our campus
and surrounding areas. These initiatives not only involve planting trees but also include
awareness programs about the importance of biodiversity and environmental
conservation. Students engage in hands-on activities that instill a sense of
responsibility towards nature and the community.

Tree Plantation drive in college campus by the volunteers of NSS Unit of SGGSJ Govt. College
Paonta Sahib.




"Ek Ped Maa ke Naam" Campaign .
Paonta Sahib, August 2, 2024

The NSS Unit of Shri Guru Gobind Singh Ji Govt. College Paonta Sahib organized a tree
plantation drive as part of the '"Ek Ped Maa ke Naam'' campaign, a green initiative
dedicated to honoring mothers by planting trees in their names. This campaign highlights

- the importance of environmental conservation while fostering a sense of gratitude and
respect for mothers. It aims to contribute to the fight against climate change and promote a
culture of environmental responsibility.

.

The tree plantation drive took place on August 2, 2024, at 11 AM in the college campus,
where 50 saplings were planted. The campaign was inaugurated by the honorable
Principal, Dr. Vibhav Kumar Shukla, who planted the first sapling in the college premises.
The event was organized under the guidance and leadership of NSS Programme officers,
Dr. Arun Kumar Dafraik and Prof. Sheetal Sharma.

The event witnessed enthusiastic participation from NSS voluntéers, with 60 volunteers
actively involved in the drive. Dr. Vibhav Kumar Shukla appreciated the efforts of the
volunteers and emphasized the importance of proper care and protection of the planted
saplings.

"Ek Ped Maa ke Naam" is not just an initiative to plant trees; it is a movement to inculcate
a sense of responsibility towards the environment among the youth and to pay tribute to
the invaluable contributions of mothers. The NSS Unit's successful organization of this
event marks a significant step towards a greener and more sustainable future.

O
Q\ ;

Principal

Shree Guru Gobind Singh Ji
Geovernment College
Paonta S

Dist. Sirmour (H.P.)-173025

2. Waste Management Programs: Our institution has implemented comprehensive waste
management initiatives that promote recycling and reduce waste. Segregation bins are



placed throughout the campus for paper, plastics, and organic waste, encouraging
students and staff to participate actively. Regular workshops and campaigns are
conducted to educate the community about the importance of reducing waste and
adopting sustainable practices.

The Green Audit carried out in the college also comprised of waste management
analysis wherein it was found that the college generates a significant amount of waste
annually, with a proportionate and appropriate disposal and recycling rate to Municipal
Council (solid waste) and Shivalik Solid Waste Management Limited (e-waste). The
audit suggests implementing a more comprehensive recycling and composting
program across the campus. By educating the college community on proper waste
segregation and establishing easily accessible recycling bins, the college could aim for
a significant increase in its recycling rate over the coming years.
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8. SOLID WASTE MANAGEMENT
As defined in the Solid Waste Management Rules, 2016

“means and includes solid or semi solid domestic waste, sanitary waste, commercial waste,
institutional waste, catering and market waste and other non residential wastes, street sweeping
or silt removed from the surface drain, horticultural waste, agricultural and dairy waste, treated
biomedical waste excluding industrial waste, biomedical waste and e-waste, battery waste, radio-

active waste generated in the area of local authorities and other entities mentioned in rule 2”
a. Objective of waste management

The main objective of the waste management system in the campus is to promote the
Environment Management and Conservation in the College Campus. The purpose of the current

available system is

15



e To identify, quantify, describe and prioritize framework of Environment Sustainability in
compliance with the applicable regulations, policies and standards.
e To introduce and aware students to real concerns of environment and its sustainability

e To secure the environment and cut down the threats posed to human health by analyzing

the pattern and extent of resource use on the campus,

( “means any or
Biodegradable Waste/ means any organic material that can be
degraded by micro-organisms into simpler,
Wet Waste "
& I VIR Pt stable compounds

| "means waste other than biodegradable waste and inert }
street pings and includes recyclable and non-

recyclable waste, combustible waste and sanitary waste

{ and diapers, etc."

Dk | Dry Waste }

> 3 [ “means waste comprising of used diapers,
f Sanitary/ Biomedical l sanitary towels or napkins, tampons,

[ Waste condoms, incontinence sheets and any
e S other similar waste"

"means discarded paint drums, pesticide

I cans, CFL bulbs, tube lights, expired

[ Domestic Hazardous medicines, broken mercury thermometer,

'\ Waste used batteries, used needles and syringes
AR and contaminated gauge etc, generated at

the household level” |

Source: Centre for Science and Environment
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8.1. Context

e To reduce waste at institute, students and staff are educated on proper waste management
practices through lectures, advertisement on notice boards, displaying slogan boards in
the campus.

e Waste is collected on a daily basis from various sources and is separated as dry and wet
waste.

e Waste is given to Municipal Council. Two types of Waste bins are provided at campus
for biodegradable and non-biodegradable waste. Horticulture waste is also given to

Municipal Corporation

IRNATORY WasTr

« Dry waste which includes plastic bottles is used to make poly-bricks, which may be

used for constructing benches etc.

17



» Recyclable dry waste which includes plastic, glass, metal, paper etc. are either

handed over to Municipal Corporation or scrap dealer for recycling.
 Single side used papers are reused for writing and printing in all departments.

e Reports/ papers/newspapers etc. are sold out to scrap vendor after completion of their

preservation period.

9. LIQUID WASTE MANAGEMENT:

e The waste water from laboratory passes through

concealed pipe line into soak pit & recycled water

is used for the watering trees or non-potable

usage.

¢ Chemistry labs produce chemical wastes and all
the waste is collected in a treatment plant before

disposing off in the soak pit.

10. BIOMEDICAL WASTE MANAGEMENT:

Incinerator for disposal of menstrual waste, sanitary napkins is set up in girl’s toilet.

18



11. E-WASTE MANAGEMENT

o E-wastes are generated from computer laboratories, Physics Labs, Chemistry Lab, Academic

and Administrative Offices.
» The E-waste collected and at stored BCA department and disposed accordingly.

 The college has made agreement with Shivalik Solid Waste Management limited, Nalagarh
(H.P.) for lifting e waste generated in the college with payment to college. College also send the

information as annual return of e waste to pollution control board (Annexure I).

e-waste stored at BCA department

3. Green Audit:

In a bid to enhance its sustainability practices, SGGSJ GC Paonta Sahib
conducted a comprehensive green audit in session 2024-25 aiming at evaluating
the institution's environmental performance. This audit, carried out by a
dedicated team of faculty and student volunteers, focused on key areas such as
energy consumption, waste management, water usage, and biodiversity on
campus. The findings of the audit serve as a critical baseline for identifying
opportunities for improvement and fostering a culture of environmental
responsibility within the college community.



The audit revealed that the college’s energy consumption is higher than average
when compared to similar institutions. Specifically, SGGSJ GC Paonta Sahib
relies significantly on conventional energy sources, with renewable energy
constituting only about [01]% of the total energy used. While the college has
made strides in adopting solar energy—evidenced by the installation of solar
panels—there remains considerable potential for expanding renewable energy
initiatives. The audit team recommends that the college invest in additional
solar infrastructure and explore other renewable options, such as wind energy,
to bolster its sustainability efforts.

Water usage was another critical area examined during the audit. It was noted
that the college's water consumption has risen by [10]% over the past year,
primarily due to landscaping needs and facility maintenance. The audit
identified a lack of water-saving technologies, such as low-flow fixtures, which
could help mitigate this increase. Therefore, the team recommends the
installation of water-efficient fixtures throughout campus facilities and the
development of a water conservation policy that promotes responsible water
use among students and staff.

Additionally, the audit assessed the biodiversity and green spaces on campus.
SGGSJ GC Paonta Sahib features several green areas that support local flora
and fauna; however, there are opportunities to optimize these spaces. The audit
team highlighted the potential for introducing more native plants and reducing
the use of pesticides, which can harm local ecosystems. Furthermore,
implementing educational programs focused on sustainable landscaping
practices could foster greater awareness and engagement among students.
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ii.

iii.

3;

Concept

A Green Audit Report for a college is a comprchensive assessment of the institution's
environmental performance. This report evaluates how effectively the college is
managing its environmental impact across various domains, including waste
management, water conservation, and overall sustainability practices. The primary
objective is to identify areas of improvement, ensure compliance with environmental

regulations, and promote sustainable practices within the college community.

Context of a Green Audit

Environmental Responsibility: Colleges and universities are increasingly recognizing
the importance of environmental sustainability. A green audit helps institutions align
with their sustainability goals and demonstrate their commitment to environmental

responsibility.

Regulatory and Policy Compliance: Many regions have regulations and policies that
require educational institutions to adhere to certain environmental standards. A green
audit ensures that the college complies with these regulations and helps in preparing

for any regulatory reviews.

Cost Savings: By identifying inefficiencies and areas for improvement, a green audit
can help the college reduce operational costs through better energy management,

waste reduction, and resource conservation.

Educational Role: Colleges serve as learning hubs, and a green audit can enhance the
institution’s role in educating students about sustainability and environmental

stewardship.

Reputation and Accreditation: Institutions that actively engage in green audits and
sustainability efforts often enjoy a better reputation and may qualify for green

certifications or accreditations, which can attract students, faculty, and funding.
INTRODUCTION

Biodiversity has been one of the most important basis of human life. We have been using

the varied natural resources in different ways to satisfy our needs. Conservation of



biodiversity is paramount for sustaining life on the earth. Regular inventorization and
monitoring of biodiversity is essential for conservation and sustainable use of its
components. Green audit serve as a means to identify opportunities to sustainable
development practices, enhance environmental quality, improve health, hygiene and
safety. The activities pursued by colleges’ can sensitize youths, the practice of various
environmental manners viz. plantation; energy conservation; waste disposal and water

management etc. shall improve the environmental conditions
ABOUT COLLEGE

Established in the year 1994, Shree Guru Gobind Singh Ji Government College, Paonta
Sahib has earned its name after Shree Guru Gobind Singh Ji, the 10" Sikh Guru, who

commemorated the Khalsa Panth, during his sojourn between 1685-1689.

The college campus is spread over 27 Bighas (21,850.8 m®) of land in village
ShubhKhera of Paonta Sahib, at a walking distance of 1.5 km from the bus stand. The
college is affiliated to the Himachal Pradesh University (HPU), Shimla and recognized
by the University Grants Commission (UGC) under 2f and 12b of UGC Act. The college
has been accredited with Grade A by NAAC (National Assessment and Accreditation
Council) in the second cycle in the year 2022 and is also among the Utkrisht
Mahavidyalayas of Himachal Pradesh.

a. Vision of the Institution

The institution aspires to provide affordable quality education to the diverse strata
of population including the poorest and weakest sections of the area; and create an
environment conducive to the achievement of the highest standards of academic
excellence along with multi-faceted development of personality of the students,

transforming them into socially aware and responsible citizens of the country.

b. Mission of the Institution

The motto of our college fully enshrines the mission statement:



frergerar 2 3= (shilvritphala hi vidya)
—The Fruit of Learning is Good Character and Righteous Conduct.

The institution‘s mission is to create awareness that education is a continuous

quest and develop individuals who are assets to the contemporary society.

Picture 1. Location of College (Google carth image)



Picture 2. College building (Academic block) and playground

5. COURSES OFFERED BY THE COLLEGE

SI. No. Programme Name of the Duration
Level Programme/Course
1 B.A. 3 years
2 B.Se. 3 years
3 Under-Graduate B.Com. 3 years
4 B.C.A. 3 years
(Self-financing)
5 Post-Graduate M.A. English 2 years
6 M.A. Hindi 2 years
i M.A. Political Science 2 years
8 M.A. Economics 2 years
9 M.S. Geography 2 years
10 M.Com. 2 years
11 M.Sc. Chemistry 2 years
12 M.Sc. Mathematics 2 years
13 PG Diploma PGDCA 1 year
(Self-financing)




a. The student and faculty strength of the college

Male Female Total

Students 885 1381 2266
Teaching Staff 19 18 L
Non-Teaching Staff 12 03 15

Total 916 1402 2318

b. Physical Infrastructure

The college campus is spread over 16 acres of land in village ShubhKhera of Paonta Sahib.

Name of Building Purpose

Administrative Block Principal Office, College Offices, Office of
NSS, R&R, IQAC, IT Laboratory,

Multipurpose Hall, Washrooms

Class rooms, Laboratories,

Academic Block Library, Washrooms

New Academic Block Chemistry laboratories, Geography laboratory,

class rooms
APJ Kalam Block Music department, PG classrooms,
Gymnasium
Principal Resident IGNOU Office
Canteen Food, tea and snacks for stakeholders




6. OBJECTIVES OF GREEN AUDITING

The major objective of green audit is to document on biodiversity and other resources; and

improve resource quality and sustainable practices.

The specific objectives are:

e To prepare a checklist of flora and fauna diversity in and around the college campus.

e To suggest measures to improve biodiversity within the college campus.

e To examine the current practices, which can impact on environment such as of resource

utilization, waste management etc

7. BIODIVERSITY AUDIT

Field visits to different parts of college campus were conducted by the committee members along

with students of eco club. The key focus of the visit was on assessing the status of the green

cover, floral and faunal diversity of the college and its documentation.

7.1. Floral Diversity in Campus

Due to the construction of the new academic block, both the herbal garden and the botanical

garden on College Green have been removed. These cherished spaces, once teeming with diverse

plant life and offering a tranquil retreat for students and faculty alike, have been demolished to

make way for the college expansion. The decision reflects a significant shift in campus priorities

as we adapt to evolving educational needs.

Table 1. List of Plants in the college campus

A. Area around APJ KALAM Block

Sr. No. Common Name Botanical name No(s)
1 Jamun Syzygiumcumini 2
2 Mango Mangiferaindica 2
3 Bael Aeglemarmelos 2
4 Amla Phyllanthusemblica 2




5 Shehtoot Morus alba

6 Kachnar Bauheniavariegata
7 Guava Psidiumguajava

8 Ashoka Tree Polyalthia Longifolia
B. Main Gate

1 Asoka Saraca indica

2 Gulmohar Delonix regia

3 Neeli Gulmohar Jacaranda mimosifolia
4 Toon Toona sinesis

5 Mango Mangifera indica

6 Guava Psidium guajava

7 Shehtoot Morus alba
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C. Administrative Block

1 Toon Toona sinesis 5
2 Kachnar Bauhenia variegata 2
3 Shehtoot Morus alba 2
4 Gulmohar | Delonix regia 2
5 Ashoka Saraca indica 5
6 Golden shower Cassia fistula 2
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D. Play Ground

1 Toon Toona sinesis
2 Shehtoot Morus alba
3 Kachnar Bauhenia variegata
- Amla Phyllanthus emblica
5 Jamun Syzygiumcumini
6 Guava Psidiumguajava
7 Ashoka Saracaindica
[ 8 Thuja Thujaoccidentalis
9 Peepal Ficusreligiosa
10 Aak Calotropis
11 Eucalyptus Eucalyptus globulus
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E. Backside of College Campus

1 Toon Toona sinesis 5
2 Kachnar Bauhenia variegata 2
3 Eucalyptus Eucalyptus globules 13

In addition various outdoor/indoor seasonal and perennials ornamental plants are potted and

placed at prominent places in the college campus.
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7.2. Faunal Diversity in Campus

SGGSJ Government College Paonta Sahib is located in Sirmour District of Himachal Pradesh.
Paonta Sahib is an industrial town known for Pharmaceuticals, cements, and lime chemical
industries. It has got extreme climates. The climatic condition of the Paonta Sahib is very
suitable for a wide variedly of flora and fauna to support its rich biodiversity. The faunal

Diversity of the campus has been studied and documented as below:

Table 2: List of Faunal diversity seen in the college campus

Sr. No. | Common Name Scientific Name

1 Common Myna Acridotheres tristis
2 House Sparrow Passer domesticus

3 House Crow Corvus splendens

4 Cuckoo Cuculidae

5 Snakes (Common Krait, Russel’s Viper)

6 Yellow Wasp Ropalidia marginata

14




(i)

7 Butter Fly (Golden emperor, Lime butterfly,
Ringed Argus, Spotted Demon)
8 Pied Myna Gracupica contra
9 Parrot . Psittaciformes
10 Pigeon Columba livia domestica
11 Red-Vented Bulbul Pycnonotus cafer
12 Large Egret Ardea alba
13 Garden Tiger Moth Arctia caja
14 Owl Athene brama
15 | Oleander Moth | Syntomeida epilais
16 ‘ Slender skimmer ’ Orthetrum sabina
17 Beetles (Ladybugs, scarabs, Blister beetles
18 Grasshopper Schistocerca americana
19 Ants Formica rufa
20 Monkey Simiiformes catarrhini
21 Dog C. familiaris
22 | Squirrel Sciurus

Cleanliness in washroom, buildings/ campus: Maintaining cleanliness and hygiene
across the college campus is a top priority, and the dedicated efforts of the janitorial staff
play a crucial role in this initiative. Managed effectively by the office, the janitorial team
ensures that all areas of the campus, including washrooms, buildings, and outdoor spaces,
are kept clean and well-maintained. Moreover, a toilet cleanliness committee and campus
cleanliness committee are constituted in the college to ensure the effective cleanliness in
the college campus.

1. Regular Cleaning Schedules: The janitorial staft follows a stringent cleaning schedule
to ensure that washrooms and common areas are cleaned multiple times a day. This
routine includes sanitizing surfaces, replenishing supplies, and ensuring that facilities
are hygienic and welcoming for students and staff.

2. Support from the Municipal Council: The cleaning staff ensures the proper disposal of
waste into the municipality garbage van deputed in the area by the Municipal Council.

3. Support from the College Community: The college encourages all students and staff to
maintain cleanliness by promoting responsible use of facilities and reporting any
maintenance issues which are promptly resolved by the concerned committees.
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Cleanliness drive by the NSS Volunteers in collaboration with the MC Paonta Sahib under the
initiative Swachhta hi Seva Programme.

NSS UNIT 182 SHREE GURI
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Rainwater Harvesting

12. RAIN WATER HARVESTING
12.1 Overview of the Rain Harvesting System

i.  The rain harvesting system in the college was
installed to capture and utilize rainwater for
various campus needs. The system consists of the

following key components:

ii.  Collection Mechanism: Gutters and downspouts
strategically placed around buildings to channel
rainwater into collection tanks.

iii. Storage Tanks: High-capacity tanks that store
harvested rainwater for later use.

iv.  Filtration System: A filtration unit that ensures
the harvested water is clean and suitable for its

intended purposes.

v.  Distribution Network: Pipelines that deliver

filtered water to designated areas for use.

vi. Water Usage: The harvested water is distributed

through a network of pipes to areas where it is

needed, including gardens and playgrounds.

The rainwater harvesting system of the college has proven to be a valuable asset in college
sustainability efforts. By enhancing and expanding the system, we can further increase its

impact, contributing to a more resilient and eco-friendly campus.
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13. Conclusion and Recommendations

Green Audit is the most efficient way to identify the strength and weakness of environmental
sustainable practices and to find a way to solve problem. Even though the college does perform
fairly well, the recommendations in this report highlight many ways in which the college can

work to improve its actions and become a more sustainable institution.
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e Re-establishment of herbal garden and botanical garden.
e Re-establishment of vermin-composting unit.
e Develop a butterfly garden that arouses appreciation towards flora and fauna diversity.

e Name all the trees and plants with its common name and scientific name to generate

enthusiasm for learners.
e Organize earn while learn eco-friendly programmes.

e Ensure participation of students and teachers in local environmental issues and conduct

seminars, workshops and exhibitions on environmental education.
e Display various slogans and pictures to protect environment.

e All labs should follow the safety points for storage, use and disposal of hazardous

substances.

Report prepared by:

1. Dr. Jahid Ali Malik, Assistant Professor of Botany AW&“

2. Sh. Sandeep Sharma, Assistant Professor of Geography M

3. Dr. Pooja Bhati, Assistant Professor of Chemistry

~or.v&mm
Principal -
Shree Guru Gobind Singh Ji

Gowt. College Paonta Sahib
District Sirmour (H.P.)-173025
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4.6 Facilities for Students

Our Institution boasts a spacious playground spanning approximately 9,877 square meters, located
conveniently adjacent to the main building. This versatile facility plays a vital role in supporting the
physical development and overall well-being of students, while fostering a vibrant culture of sports and
extracurricular engagement.

At the heart of the playground is a well-maintained basketball court that serves as a center for daily practice
sessions and inter-collegiate tournaments. The open grounds also accommodate other popular sports—most
notably cricket—which draws enthusiastic participation from students as well as players from outside the
institution.

Beyond hosting in-house sports activities and competitions, the playground is frequently chosen as a venue
by external organizations for regional and state-level events. This not only enriches the sporting ecosystem
of the college but also strengthens its reputation within the wider athletic community.

The active utilization of these facilities reflects the institution’s commitment to offering students ample
opportunities to engage in physical activity, develop teamwork, leadership, and sportsmanship, and grow
beyond the academic sphere. The presence of such an extensive and dynamic playground underscores the
college’s dedication to creating a balanced environment where academic excellence and holistic
development go hand in hand.

Measure distance

Click on the map to add to your path
Total area: 9,877.51 m? (106,320.67 ft?)
Total distance: 410.11 m (1,345.51 ft)

-
B F imacerv ©2024 Airbus. Maxar Technoloaies. Map data €2024



CERTIFICATE

This is to certify that the college ground is regularly utilized by our students for

various sporting activities. The following facilities are available:

. Basketball Court
. Grounds for multiple games, including Football, Cricket and Athletics

Inter-College and Intra-Mural

Students actively prepare for various

competitions, demonstrating their commitment to sports. Additionally, the

college ground hosts several external matches, promoting engagement with the

wider sports community.
Dated: 09-12-2024

Dr.Zafar Ali Pr
: al
Assistant Professor GC P'fonta Sahib
]Q*',?'_t‘. Sirmour, H.P
cipal

BDC Paonta Sahip (HP)
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4.6.2 Adequate toilets as per students’ strength

GC Paonta Sahib ensures the availability of well-maintained toilet facilities on every floor of each building,
providing students with convenient access throughout the day. Separate toilets for male and female students
are thoughtfully designated to maintain privacy, comfort, and dignity for all.

By strategically placing these facilities across the campus, the college effectively prevents overcrowding—
particularly during peak academic hours—and minimizes any inconvenience to students. Regular cleaning
and strict adherence to hygiene standards further reflect the institution’s commitment to maintaining a safe
and sanitary environment.

These efforts highlight the college’s dedication to fostering an inclusive, supportive, and student-friendly
campus where comfort and well-being are prioritized alongside academic growth.

4.6.3 Sanitary napkins vending machine/incinerator
regularly put in use

The Institution places strong emphasis on menstrual hygiene by installing sanitary napkin vending machines
in key locations, including restrooms and common areas. These machines ensure that female students have
convenient, discreet, and timely access to essential sanitary products, enabling them to remain focused on
their studies without discomfort or interruption.

To complement this facility, the college has also installed incinerators for the safe and eco-friendly disposal
of used sanitary napkins. These systems support sustainable waste management by preventing pollution and
ensuring responsible disposal. Regular maintenance and proper utilization of the incinerators further reflect
the institution’s commitment to upholding high standards of hygiene and environmental care.

By offering these thoughtful and essential facilities, the institution prioritizes the health, dignity, and
comfort of its female students, fostering a supportive, hygienic, and inclusive campus environment.
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CERTIFICATE OF STATUS
SESSION 2024-25

This is to certify that the sanitary vending machine and incinerator purchased
during the session 2024-25 by the Woman Development Cell are in working
condition. We are pleased to report t}]at girl students are actively utilizing this
facility, benefiting from improved aécess to sanitary products and responsible
disposal solution. We commend theuefforts of the committee in supporting

women’s health and hygiene.

-

PROF. USHA JOSHI

Principa
Shree Guru Gobind Singh Ji
Govt. College Paonta Sahib
Qﬁr%%ta Sirmour (H.P.) - 173025
GDC Paonta Sahib (HP)
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4.6.4 Indoor and Outdoor Gymnasium Facility for Students

Our college offers both indoor and outdoor gym facilities that provide students with excellent opportunities
to stay physically active and mentally strong. These well-equipped spaces encourage students to adopt
healthy lifestyle habits, helping them remain focused, disciplined, and motivated. Regular exercise not only

strengthens the body but also supports emotional well-being, allowing students to manage stress effectively
and stay away from negative influences. By promoting fitness and healthy routines, the college empowers
students to build confidence, develop resilience, and lead a balanced, positive life.










4.6.5 CSCA room with proper furniture

The CSCA room on the college campus is fully equipped and furnished to facilitate various student and
departmental activities. It has been provided with proper furniture, including tables, chairs and storage units,
ensuring a comfortable and organized environment. The room serves as a dedicated space for CSCA
meetings, administrative work, and other academic or co-curricular functions.




4.7 Regular updates of service books or service records are
essential for maintaining accurate employee information.

Here are key criteria for effective updating:

1. Timeliness: Records should be updated promptly after any changes, such as promotions, training,
or transfers.

2. Accuracy: Ensure all information is correct, including dates, titles, and duties performed.

3. Completeness: Include all relevant details, such as performance reviews, disciplinary actions, and
awards.

4. Standardization: Use a consistent format and terminology for easy reference and clarity.

5. Documentation: Support updates with relevant documents, such as appointment letters, training
certificates, and performance evaluations.

6. Confidentiality: Maintain privacy and security of sensitive information according to regulations.
7. Regular Reviews: Schedule periodic reviews to ensure records remain up-to-date and complete.

8. Digital Records: Where possible, use digital systems for easy access, updates, and backups.

Implementing these criteria helps maintain an organized and efficient record-keeping system.
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SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

PAONTA SAHIB. DISTRICT SIRMOUR (HP) Phone/Fax : 01704-223357
(ANAAC ACCREDITED A GRADE INSTITUTION)

Ref: Noswnsmaas Dated:

CERTIFICATE

This is to certify that the Service Books and Service Records of
33 Teaching faculty members and 16 Non-Teaching employees, as per enclosed list, at
SGGSJ Govt. College, Paonta Sahib, have been properly maintained and regularly updated,
both manually and online through the PMIS portal, during the year 2024-25. All entries have
been made in accordance with the prescribed guidelines, ensuring accuracy and compliance
with the Government’s rules and regulations.
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Email : OFFICE : gcpaontasahib@gmail.com, NAAC/IQAC : gcp.ac.in@gmail.com
Website : http://gcp.ac.in/



Teaching Staff (as on 31.10.2024) 2024-25

Name Dr/Sh./Smt./Ms Subject
Sr. No.
1 Sulaxna Sharma Zoology
2 Dhayan Singh Tomer Commerce
3 Vimmi Rani Geography
4 Mandeep Singh Physics
5 Sunil Kumar Computer Science
6 Kalyan Singh ~ [Economics
7 Zafar Ali Phy. Education
8 Pooja Bhati Chemistry
9 Nandini Kanwer Sociology
10 Vandana Kansal Maths
11 Dhanmanti Kandasi Botany
12 Rekha Devi Hindi
13 Chinoo Bansal Physics
14 Tanu Chandel Maths
15 Kiran Bala Music
16 Swami Nath Economics
157 Ravinder Singh Music
18 Dinesh Kumar Economics
19 Deepak Pol. Sci
20 Khatri Ram Hindi
21 Pratibha Pol. Sci
22 Sunil Sharma Pol. Sci
23 Pankaj Yadav Commerce
24 Sandeep Sharma Geography
25 Usha Joshi Sharma Sanskrit
26 Arun Kumar Dafraik English
27 Pradeep Singh Tomer Economics
28 Deepa Chauhan English
29 Amita Joshi Chemistry
30 Sheetal Sharma English
31 Hardei Commerce
32 Jahid Ali Malik Botany
33 Jai Chand Hindi
L ank
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Non- Teaching Staff (as on 31.10.2024) 2024-25

Sr. No. Name Dr/Sh./Smt./Ms Subject
1 Ashraf Ali Supdt Gr-1
2 Naresh Kumar Supdt Gr-II
3 Raj Kumar Senior Assistant
- Najakat Ali Clerk
S Javed Ali JOA
6 Gulab Singh Manta SLA
7 Rajesh Kumar SLA
8 Jai Manti L.A.
9 Ram Lal L.A.
10 Jeet Singh Peon
11 Tula Ram Peon
12 Vidya Devi Peon
13 Hem Chand Peon
14 Bhinder Singh Peon
15 Kaki Devi Peon
16 Pramita Devi Peon
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4.8 Timely Submission of ACRs

"3 SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

E PAONTA SAHIB. DISTRICT SIRMOUR (HP) Phone/Fax : 01704-223357
(A NAAC ACCREDITED A GRADE INSTITUTION)

CERTIFICATE

Dated: ...............

This is to certify that the Annual Confidential Reports (ACRs) of the Teaching and Non-Teaching
staff of SGGSJ Govt. College, Paonta Sahib, are being submitted as per the prescribed time frame set
by the Government of Himachal Pradesh. The Government has mandated the submission of ACRs for
Non-Teaching staff by 30" April and for teaching staff by 30" September every year. The year-wise
details of the submissions, including the dates when submitted before the prescribed time frame, are

as follows:
Year Category Letter No & date of sending ACRs Submission Submission Time
Date by the | Frame
College

2020-21 Non-Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 07.04.2021 30" April 2021
55/13-21, dated 07-04-2021

2020-21 Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 30.09.2021 30" September
55/13-21,642 dated 30-09-2021 2021

2021-22 | Non-Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 09.04.2022 30™ April 2022
55/13-21, dated 09-04-2022

2021-22 Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 26.09.2022 30" September
55/13-21, 1184dated 26-09-2022 2022

2022-23 Non-Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 01.04.2023 30™ April 2023
55/13-21, 69dated 01-04-2023

2022-23 Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 29.09.2023 30"  September
55/13-21, 799 dated 29-09-2023 2023

2023-24 Non-Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 10.04.2023 30" April 2024
55/13-21,32 dated 10-04-2024

2023-24 | Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 28.10.2024 | 30™  September
55/13-21,848 dated 28.10.2024 2024

2024-25 Non-Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 01.05.2025 30™ April 2025
55/13-21,13 dated 01.05.2025

2024-25 Teaching EDN-SRM(GC-Paonta Sahib) B(11)- | 29.09.2025 30" September
55/13-21, 721 dated 29.09.2025 2025

The submissions have been made in accordance with the prescribed deadlines.
Supcn’\te(rgxen( Grade-l (D.D.O)) \Y\ I\ ——
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Govt. Degree College
Paonta Sahib, Sirmour (H.P.)
D.D.O. Code No. 212
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4.9 Prompt response to the Official Correspondence:

At our college, effective communication is vital to maintaining smooth operations and
fostering collaboration among staff, students, and external stakeholders. We prioritize a
prompt response to official correspondence to ensure that all inquiries, requests, and
communications are handled efficiently and professionally.

1. Timely Acknowledgment: All official correspondence, whether via email, letters, or other
communication channels, is acknowledged promptly. This immediate response assures
senders that their messages have been received and are being addressed.

2. Efficient Workflow: The college has established clear protocols for managing
correspondence, ensuring that messages are routed to the appropriate departments or
individuals without delay. This systematic approach minimizes response times and
enhances accountability.

3. Commitment to Transparency: By responding quickly and transparently to official
communications, the college builds trust with its stakeholders. Regular updates and clear
communication help keep everyone informed and engaged in institutional matters.

4. Continuous Improvement: The administration regularly reviews and refines
communication practices to enhance responsiveness. Feedback from staff and students is
encouraged to identify areas for improvement, ensuring that our processes remain effective.

5. Professional Development: Staff members are trained in effective communication skills,
emphasizing the importance of timely and clear responses. This training contributes to a
culture of professionalism and respect in all interactions.
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4.10 Proper Maintenance of Official Records

Introduction

This report details the upkeep of cash books and stock registers linked to the Students Fund
and Government Budget for the financial year 2024-25. It further verifies the successful
completion of stock's physical verification.

Cash Books Maintenance

e All cash books tied to the Students Fund and Government Budget for the financial year
2024-25 remain meticulously maintained.

e FEach cash book bears signatures from the Drawing and Disbursing Officer (DDO),
affirming the entries' accuracy and authenticity.

Stock Registers Maintenance

o All stock registers connected to the Students Fund and Government Budget stand properly
maintained.
e Records stay current, accurately capturing all transactions and stock movements.

Physical Verification of Stock

e A thorough physical verification of stock occurred for the year 2024-25.

e This process confirmed that all stock items aligned with entries in the stock registers.

e Verification certificates appear in the relevant stock registers, documenting the physical
check.

The cash books and stock registers tied to the Students Fund and Government Budget for the
financial year 2024-25 remain properly maintained, complete with essential documentation and
verifications. This demonstrates compliance with financial protocols and fosters departmental
accountability.
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SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

PAONTA SAHIB. DISTRICT SIRMOUR (HP) Phone/Fax : 01704-223357
(ANAAC ACCREDITED A GRADE INSTITUTION)

Ref. No. ............... Dated.: ...............

CERTIFICATE

This is to certify that all cash books related to the Boys ‘Fund
and Government Budget for the financial year 2024-25 have been properly
maintained and duly signed by the Drawing and Disbursing Officer (DDO)

Similarly, all stock registers pertaining to the Boys’ Fund and
Government Budget have been properly maintained. The physical verification of
stock has been conducted, and verification certificates have been recorded on the
respective stock registers for the year 2024-25
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GURU GOVIND SINGH JEE GOVT. DEGREE COLLEGE PAONTA SAHIB, DISTT.

SIRMOUR (H.P.)

Detail of Various Cash Books

Sr.No. [Name of Fund A/C No. Closing Balance As Per Cash
Book as on 31.03.2025

1 A/F 56210109505 2461455.20
2 Fine Fund 56210114876 129590
3 OMF 56210114877 1176330
4 University Fund 56210114878 4081212
5 Book Replacement Fund |562101 14879 865525
6 Furniture Fund 56210114880 250161
7 Build. Fund 56210114881 1149875
8 Lib. Security Fund 56210114882 993539
9 Magazine Fund 56210114883 861603
10  |House Exam. Fund 56210114884 797976
11 Health Fund 56210114885 149087
12 Science Fund 56210114886 1083128
13 CDF 56210114887 112207
14 Rover & Ranger 56210115675 1271370
15 Book Bank 56210125663 149463
16 Librory Fund Forfeted 56210125368 76640
17 Youth Red Cross 56210127143 2207
18  |Govt. Cash. Book 0
G.Total 15611368.20
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Management and Maintenance of Fine Funds

This report assesses the upkeep and administration of fine funds at Shree Guru Gobind
Singh Ji Government College, Paonta Sahib. These funds arise mainly from library fines, delayed
assignment submissions, and other disciplinary measures across the institution. Effective handling
of these funds supports the college's financial stability and enables provision of student resources
and facilities.

Overview of Fine Funds

Fine funds serve multiple objectives, such as:

Library Enhancement: Acquiring new books, journals, and educational resources.
Infrastructure Development: Upgrading library spaces and campus facilities.

3. Student Welfare Programs: Supporting scholarships, events, and activities that enrich
student life.

N —

Collection of Fine Funds
The college employs a structured process for fine collection:

e Automated Systems: Library and administrative units use digital tracking for fines,
ensuring precise collection and documentation.

e Transparency: Comprehensive records of all collections remain available for audits,
fostering trust among the college community.

Maintenance of Fine Funds
Fine funds undergo rigorous maintenance through these measures:

1. Regular Audits:
o Internal committees perform periodic reviews of financial reports to verify effective
use and policy compliance.
2. Budget Allocation:
o Funds distribute according to departmental needs, with an annual budget approved
by college leadership.
3. Reporting:
o Quarterly financial summaries outline collections, spending, and balances,
presented in faculty meetings for collective input.
4. Accountability:
o Assigned officials oversee all transactions to maintain responsibility.

Utilization of Fine Funds

Fund usage proves efficient and mission-aligned, focusing on educational advancement.
Major spending areas include:
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1. Library Resources:
o Substantial investments procure new books and digital materials, keeping student
resources current.
2. Infrastructure Improvements:
o Enhancements cover library seating, study areas, and tech upgrades like computers
and Wi-Fi.
3. Student Programs:
o Support extends to workshops, seminars, and cultural events for holistic student
development.

Fine funds at Shree Guru Gobind Singh Ji Government Degree College, Paonta Sahib, receive
strong management. Regular audits, open reporting, and strategic allocation ensure positive
contributions to the learning ecosystem. Ongoing initiatives to boost awareness and refine
procedures will further improve oversight, benefiting the entire college community.

This report summarizes current fine fund practices. Additional measures can elevate efficiency and
stakeholder involvement.
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i GURU GOVIND SINGH JEE GOVT. DEGREE COLLEGE PAONTA SAHIB, DISTT.
Income and Expenditure Statement of Fine Fund 2024-25
Sr. No. Name of Month Income Expendture Closing Balance
As Per Cash
Book

Previous Balance 217862

1 01.04.2024 to 30.04.2024 1508 0 219370

2 01.05.2024 to 31.05.2024 129624 0 348994

3 01.06.2024 to 30.06.2024 0 0 348994

- 01.07.2024 to 31.07.2024 1949 0 350943

5 01.08.2024 to 31.08.2024 0 0 350943

6 01.09.2024 to 30.09.2024 119 0 351062

7 01.10.2024 to 31.10.2024 2477 0 353539

8 01.11.2024 to 30.11.2024 1800 0 355339

9 01.12.2024 to 31.12.2024 28150 0 383489

10 01.01.2025 to 31.01.2025 2547 0 386036

11 ]01.02.2025 to 28.02.2025 4451 0 390487
12- 4|01 .03.2025 to 24.03.2025 3700 264597 129590

Total Income & Exp
during the year 2024-25 Hiears e
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Leave Policies and Record Maintenance

This report reviews leave policies at Shree Guru Gobind Singh Ji Government Degree College,
Paonta Sahib. These policies promote staff and faculty well-being while sustaining operational
efficiency. Sections below cover key leave types—casual leave, earned leave, restricted holidays,
and others—plus evaluation of record-keeping practices.

Types of Leave

e Casual Leave (CL)
Casual leave addresses personal needs or urgent matters requiring short absences.
Key features include:
o Entitlement: Faculty and staff receive 10-15 days per academic year.
o Application Process: Submit forms to department heads at least one day ahead,
or immediately for emergencies.
o Accumulation: Non-cumulative; lapses at year-end.
o Earned Leave (EL)
Earned leave accrues with service for extended absences like vacations.
Key features include:
o Entitlement: 1.5-2.5 days per month of service.
o Application Process: Apply 30 days in advance to minimize disruptions.
o Accumulation and Encashment: Carries forward; encashable upon retirement.
e Restricted Holidays (RH)
Employees select these based on personal or cultural needs.
Key features include:
o Entitlement: 2-3 days per calendar year.
o Notification: Inform department heads early to align with academic schedules.
e Other Leave Types
o Sick Leave (SL): For illnesses; medical certificates required for prolonged
absences.
o Maternity/Paternity Leave: Women receive maternity benefits; men get 15-30
days paternity leave.
Study Leave: Approved for job-relevant higher education.
Leave Without Pay (LWP): Discretionary approval for extended needs.

Maintenance of Leave Records
Accurate tracking ensures policy adherence at the college. Practices include:

o Records Management: Centralized registers log applications, balances, and details.

e Regular Audits: Administration reviews records periodically to resolve discrepancies.

o Employee Awareness: Orientation and meetings update staff on entitlements and
procedures.

1x



Leave policies at Shree Guru Gobind Singh Ji Government Degree College, Paonta Sahib,
balance flexibility with efficiency. Robust record maintenance underscores transparency and
accountability. Ongoing policy reviews will strengthen the work environment and support the
college community.
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4.11. Proper Record of Students Attendance and CCA: Yes

Each department of the college has maintained the proper record of the Continuous Comprehensive
assessment of the students for future reference in the prescribed format.

S.G.G.S.J. Government Degree College, Paonta Sahib
Continous Comprehensive Evaluation (CCE)
(To be prepared in Duplicate)

Session Semester
Class Course Code
Subject Type Course Name
i}
Sr. No| Class Roll No. Univerdity Roll No Mid Term Seminar Attendance Total
(Ascending Order) Assignment Marks

Name of Teacher Signature




4.12. Whether ranked by NIRF, Other Agencies

1. NAAC: The College is recently ranked to A grade by the National Assessment and Accreditation Council
(NAAC) in its second cycle of accreditation in March 2023.

2. SAR Ranking 2024-25: The college has been ranked at 5" position by Directorate of Higher Education
Himachal Pradesh in annual self-appraisal ranking for the year 2024-25.

IQAC

The Internal Quality Assurance Cell (IQAC) was established in Shree Guru Gobind Singh Ji Government
College Paonta Sahib on 19/10/2016. In pursuance of its Action Plan for performance evaluation,
assessment and accreditation and quality up-gradation of institutions of higher education, the National
Assessment and Accreditation Council (NAAC), Bangalore propose that every accredited institution should
establish an Internal Quality Assurance Cell (IQAC) as a post-accreditation quality sustenance measure.
Since quality enhancement is a continuous process, the IQAC will become a part of the institution’s system
and work towards the realization of the goals of quality enhancement and sustenance. The prime task of the
IQAC is to develop a system for conscious, consistent, and catalytic improvement in the overall
performance of institutions. For this, during the post-accreditation period, it will channelize all efforts and
measures of the institution towards promoting its holistic academic excellence.

Objective
The primary aim of [QAC is

. To develop a system for conscious, consistent, and catalytic action to improve the academic and
administrative performance of the institution.

. To promote measures for institutional functioning towards quality enhancement through
internalization of quality culture and institutionalization of best practices.

Strategies

. IQAC shall evolve mechanisms and procedures for:

. Ensuring timely, efficient, and progressive performance of academic, administrative and financial
tasks.

. The relevance and quality of academic and research programmes.

. Equitable access to and affordability of academic programmes for various sections of society.

. Optimization and integration of modern methods of teaching and learning.

. The credibility of evaluation procedures.

. Ensuring the adequacy, maintenance and functioning of the support structure and services.

. Research sharing and networking with other institutions in India and abroad.

12



Functions
Some of the functions expected of the IQAC are:

. Development and application of quality benchmarks/parameters for various academic and
administrative activities of the institution.

. Facilitating the creation of a learner-centric environment conducive to quality education and faculty
maturation to adopt the required knowledge and technology for participatory teaching and learning process.

. Arrangement for feedback response from students, parents, and other stakeholders on quality-
related institutional processes.

. Dissemination of information on various quality parameters of higher education.

. Organization of inter and intra institutional workshops, seminars on quality related themes and
promotion of quality circles.

. Documentation of the various programs/activities leading to quality improvement.

. Acting as a nodal agency of the Institution for coordinating quality-related activities, including
adoption and dissemination of best practices.

. Development and maintenance of institutional database through MIS for the purpose of maintaining
/enhancing the institutional quality.

. Development of Quality Culture in the institution.

. Preparation of the Annual Quality Assurance Report (AQAR) as per guidelines and parameters of
NAAC, to be submitted to NAAC.

Benefits

. IQAC will facilitate/contribute:

. Ensure heightened level of clarity and focus in institutional functioning towards quality
enhancement.

. Ensure internalization of the quality culture

. Ensure enhancement and coordination among various activities of the institution and

institutionalize all good practices.

. Provide a sound basis for decision-making to improve institutional functioning.
. Act as a dynamic system for quality changes in HEIs.
. Build an organised methodology of documentation and internal communication.
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In the second cycle of National Assessment and Accreditation Council (NAAC) accreditation, the process
was overseen by the NAAC Steering Committee of the college, led by Dr. Nalin Kumar Ramaul as the
Coordinator, Dr. Vivek Negi as the Assistant Coordinator along with Smt. Dhanmanti Kandasi, Smt. Reena
Chauhan, Dr. Pushpa Yadav as teacher members, Sh. Naresh Kumar as a Senior Administrative Officer, Ms.
Devindra Gupta as a Educationist, Sh. Vinod Sharma as a Representative of Industries Association, Sh.
Manmit Singh Malhotra as a Representative of Local Society, Sh. Brijesh Sharma as Representative of
Employer, Nikita as a Representative of Student Community, Sh. Rajesh Sharma as a Representative of
Parents, Sh. Rishabh Sharma HPAS as a Representative of Alumni and Sh. Chetan Gupta as a
Representative of Alumni. The college received a A grade with a CGPA of 3.03 in the second accreditation
cycle, valid from March 30,2023 to March 29, 2028.
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NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

Quality Profile

Name of the Institution : Shree Guru Gobind Singh Ji Government College, Paonta Sahib

Place : Paonta Sahib, Dist. Sirmaur, Himachal Pradesh

Date . March 30, 2023

Criterion-wise | Criterion-wise
Ciiteri Weightage Weighted Grade
EREETEE (W,) Grade Point | Point Averages
- (Cr WGP) (Cr WGP,/W)
I Curricular Aspects 100 330 3.30
II. Teaching-Learning and Evaluation 350 1040 2.97
III. Research, Innovations and Extension 110 285 2.59
IV. Infrastructure and Learning Resources 100 330 3.30
V. Student Support and Progression 120 425 3.54
VI. Governance, Leadership & Manag t 095 274 2.88
VIIL. Institutional Values and Best Practices 100 274 2.74
v 7
Total _ZIW,. =975 )31 (CrWGP) = 2958
7
= (CrWGP)
- 2958 v
Institutional CGPA = —— = =303
W, 975 »

i=1

Grade= | A |
¢ RIbe

Director

e This certification is valid for a period of Five years with effect from March 30, 2023
¢ An institutional CGPA on four point scale in the range of 3.51 - 4.00 denotes A" grade,

3.26-3.50 denotes A" grade, 3.01-3.25 denotes A grade, 2.76-3.00 denotes B™ grade, ““ JU

2.51-2.75 denotes B’ grade, 2.01-2.50 denotes B grade, 1.51-2.00 denotes C grade
e Scores rounded off to the nearest integer

EC(SC)/151/ 2™ Cycle/HPCOGN26773
- * \_-&b‘
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4.13 Whether accredited by NAAC

Government College Paonta Sahib has been accredited by the National Assessment
and Accreditation Council (NAAC) in its second cycle, achieving an 'A' grade with
a score of 3.03 on a 4-point scale. This accreditation is valid for five years, from
March 2023 to March 2028, highlighting the institution’s commitment to
maintaining high standards in education.

Key highlights include:

o Curricular Aspects: The college offers diverse and updated programs that
align with current educational and societal needs.

o Teaching-Learning and Evaluation: Innovative teaching approaches and a
transparent evaluation system enhance the overall learning experience.

o Infrastructure: Modern facilities, including well-equipped classrooms,
laboratories, and a library, provide a supportive learning environment.

o Student Support and Progression: The college offers comprehensive
support through counselling, scholarships, career guidance, and
extracurricular activities.

+ Governance and Management: Effective leadership and participatory
governance ensure smooth functioning and continuous growth.

o Institutional Values: Emphasis on ethical values, sustainability, and
community engagement is reflected in various initiatives.

Achieving an 'A' grade in its second NAAC cycle underscores Government College
Paonta Sahib’s dedication to quality standards and setting a high benchmark for
higher education in the region.
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Name of the Institution : Shree Guru Gobind Singh Ji Government College, Paonta Sahib
Place : Paonta Sahib, Dist. Sirmaur, Himachal Pradesh
Criterion-wise | Criterion-wise
Ciiteri Weightage Weighted Grade
RARELA (W,) Grade Point | Point Averages
: (Cr WGP) (Cr WGP,/W)
L. Curricular Aspects 100 330 3.30
II. Teaching-Learning and Evaluation 350 1040 2.97
III. Research, Innovations and Extension 110 285 2.59
IV. Infrastructure and Learning Resources 100 330 3.30
V. Student Support and Progression 120 425 3.54
VI. Governance, Leadership & Management 095 274 2.88
VII. Institutional Values and Best Practices 100 274 2.74
7 7
Total _):IW,- =975 E(CrWGP) =2958
7
2 (CrWGP)
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Institutional CGPA = —— - -
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{lag,
Date : March 30, 2023 Discotos
) - * This certification is valid for a period of Five years with effect from March 30, 2023
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4.14 Submission of AQARS

AQARSs and NAAC Cycles: An Overview

SGGSJ Government College Paonta Sahib is committed to maintaining high standards of education and
institutional performance through the regular submission of the Annual Quality Assurance Reports
(AQARs) as mandated by the National Assessment and Accreditation Council (NAAC). The college has
successfully completed two cycles of NAAC accreditation, the latest being in March 2023, with cumulative
score of 3.03 at the 4-pointer scale earning “A” Grade. In the First Cycle in May 2017, the college had
earned “B++” Grade with the CGPA of 2.79. Thus, it continues to adhere to the quality benchmarks set by
NAAC to ensure sustained academic and administrative excellence.

The AQARSs are critical documents that reflect the continuous efforts of the institution in improving its
overall functioning. These reports provide a comprehensive overview of the college’s academic, co-
curricular, and extracurricular achievements, as well as the advancements made in infrastructure, research,
and governance. By submitting the AQARSs regularly, Government College Paonta Sahib demonstrates its
commitment to maintaining transparency and accountability in its operations.

The submission process involves detailed documentation and evaluation of various key performance
indicators such as teaching-learning outcomes, student progression, research initiatives, innovations in
curriculum, and institutional development. This process ensures that the institution is continuously evolving
and aligning its goals with the changing demands of higher education.

Through the AQARsS, the college provides NAAC with updated information about its initiatives for quality
enhancement and best practices implemented across various departments. Regular feedback from
stakeholders such as students, faculty, alumni, and employers are incorporated into these reports, fostering
a culture of participative management.

Having completed two cycles of NAAC accreditation, the college has gained valuable insights into
improving its academic standards and institutional governance. The recommendations made by NAAC after
each cycle have been diligently followed up, leading to tangible improvements in various areas. This
continuous cycle of assessment, feedback, and implementation has helped Government College Paonta
Sahib enhance its educational quality, making it a hub for academic excellence in the region.

The regular submission of AQARs also positions the college as a proactive institution that is dedicated to
achieving higher levels of accreditation and quality assurance, ensuring that it remains a leading choice for
students seeking holistic education and growth.

The college has filled (06) six AQARs since first cycle of NAAC in the following order whereas AQAR of
2023-24 is Submitted and accepted on January 2025. The AQAR OF 2024-25 is in processing.
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TABLE OF AQAR STATUS SGGSJ GCP

YEAR STATUS

2016-17 SUBMITTED
2017-18 NAAC- “B++” Grade
2018-19 SUBMITTED
2019-20 SUBMITTED
2020-21 SUBMITTED
2021-22 SUBMITTED
2022-23 NAAC- “A” Grade
2023-24 SUBMITTED
2024-25

Annual Quality Assurance Reports (AQARs) SGGSJ Govt. College Paonta
Sahib (gcp.ac.in)
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https://gcp.ac.in/AQAR
https://gcp.ac.in/AQAR

Certificate of Accreditation 2" Cycle Of NAAC 2023
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Certificate of Accreditation 1°* Cycle of NAAC 2017




4.15 College Recognition for Exemplary Contributions
of Staff and Students:

At SGGSJ Government College, we remain committed to nurturing an environment where excellence is
celebrated, contributions are valued, and every individual is motivated to reach their full potential. Our
faculty, students and staff are the backbone of our institution, and we believe in recognizing and celebrating
their exceptional contributions. By recognizing the exemplary contributions of our staff and students, we
not only celebrate their current success but also encourage continued excellence. These recognitions serve
as a source of inspiration for others, fostering a culture of ambition, perseverance, and integrity within our
college.

We acknowledge students who have displayed remarkable academic performance, innovation in research,
and excellence in teaching. These individuals serve as role models, contributing to the intellectual vibrancy
of our institution. We also understand the importance of extracurricular involvement and leadership in
developing well-rounded individuals. Our students and staff contribute significantly in areas such as sports,
community service, cultural activities, and leadership initiatives, enriching the campus life and making a
positive impact on society. All those students who go above and beyond in these areas, acknowledging their
passion, dedication, and contributions that inspire the entire community are awarded in the Annual Prize
distribution function. Further SCA office bearers are chosen on the basis of academic merit and awarded
with college colours. In addition to it, the faculty members are awarded with certificate of appreciation
later when they receive awards from other external organisations. Further, the college recommends the
names of faculty, students and staff, to those organisations who want to give awards to them for their
remarkable contributions to the society.

We are proud of the achievements of our students, faculty, and staff and will continue to support, therefore
we also utilize our communication channels, including our college website and social media platforms, to
highlight these exemplary contributions, ensuring that the entire community is aware of the outstanding
efforts being made by our faculty, students and staff.
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Students who brought laurels to the college:

Sr.No | Name of the | Event Type of award Year of
student award
l. CD. Kritika | Mount Climbing 2024-25
2. CD. Sunny | Participation in RDC at 2024-25
Singh Kartvya Path New Delhi 26™
January 2025.

3. Parkhee Participated in North Zone | 3™ position in North Zone | 2024-25
Thakur Inter University  Cricket | Inter University  Cricket
Championship Championship
Isha Participated in North Zone | 3™ position in North Zone | 2024-25

Kapoor Inter  University  Cricket | Inter University  Cricket
Championship Championship
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Apperciation Certificate of NCC Cadet Kritika

SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

PAONTA SAHIB, DISTT. SIRMOUR (H.P.) Phone/Fax : 01704-223357
(A NAAC ACCREDITED A GRADE INSTITUTION)

Ref No. ..294......... Dated 02:)2:20.95

CERTIFICATE OF APPRECIATION

This certificate is proudly presented to Cadet Kritika NCC (SW) Unit, Government
College Paonta Sahib in recognition of your extraordinary achievement in
successfully climbing Mount Everest, in May 2025, the highest peak in the world.
Your remarkable courage, determination, physical endurance, and unwavering spirit
reflect the true essence of adventure and leadership.

Your accomplishment stands as an inspiring example for all students and cadets,
showcasing that with dedication, discipline, and perseverance, even the greatest
heights can be conquered. You have brought immense pride and honour to
Government College Paonta Sahib and your NCC Unit.

We deeply appreciate your exceptional effort and commend your outstanding
success in reaching this historic milestone.

\ ]
W g
(Principal)’ NV~

Government College Paonta Sahib

District Sirmaur, Himachal Pradesh

Email : OFFICE : gcpaontasahib@gmail.com, NAAC/QAC : gcp.ac.in@gmail.com
Website : http>//gcp.ac.in/




Apperciation Certificate of NCC Cadet Kritika

SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

PAONTA SAHIB, DISTT. SIRMOUR (H.P.) Phone/Fax : 01704-223357
(A NAAC ACCREDITED A GRADE INSTITUTION)

Ref No. ..395.......... Dated D3:12.2.02.5

s CERTIFICATE OF APPRECIATION

This certificate is proudly presented to Cadet Sunny Singh of NCC (SD)Unit,
Government College Paonta Sahib, in recognition of your distinguished
participation in the Republic Day Parade on 26" January 2025 held at Kartavya
Path, New Delhi, one of the highest honours for an NCC cadet. Your exceptional
discipline, dedication, and outstanding performance reflect your sincere
commitment to the ideals of the National Cadet Corps.

Representing the institution on such a prestigious national platform is a remarkable
achievement that brings immense pride to Government College Paonta Sahib.
Your hard work, perseverance, and exemplary conduct serve as an inspiration to all
fellow cadets and students.

We appreciate and honour your remarkable contribution and congratulate you on this
proud accomplishment.

\

8 pnf—
(Principali‘\l*w
Government College Paonta Sahib
District Sirmaur, Himachal Pradesh

Email : OFFICE : gcpaontasahib@gmail.com, NAAC/QAC : gcp.ac.in@gmail.com
Website : http>//gcp.ac.in/




Certificate of Parkhee Thakur and Isha Kapoor
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CSCA- Office bearers for the session-2024-25

Sr. No | Name of the student Name of office Session

l. President 2024-25
Manjeet Kaur

2. . Vice-president 2024-25
Nupriya

3. Sneha General Secretary 2024-25

4 Upasana Verma Joint Secretary 2024-25

CSCA General House 2024-25

General House meeting was held on 9™ October 2024 and Dr.
Vibhaw Kumar Shukla, Principal of the college Congratulated
the office bearers and members CSCA in the general house. He
summarized the role duties and responsibilities of the
representative also.

[aoeF

Convenor
~\§,\\\[\/\/
Principal
G Chllege Raansa,Sahib
Government College .

Paonta Sahib
Dist. Sirmour (H.P.)—173025
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CSCA General House 2024-25

CSCA 2024-25 Office bearers and members shared their
problems and discussed few demands with the students as
follows:

: y |. Providing librarian in the library.
5 Additional faculty  requirement in  Geography,
Mathematics, English Chemistry etc.

3. Need of computer in geography department for practical.
4. To provide Girls common room.

5. Provision of CSCA room to discuss the matters.

6. Proper water facility in the toilets.

7. Availability of specific rooms for PG students and BCA

department according to timetable.

8. Prior intimation from teachers who are on leave.

9. Water supply near shiv Mandir in the campus.

10. Specialized faculty for GIS and Remote sensing in
Department of Geography.

|1. E-resource Centre to be provided i.e. availability of
computers/ | hour per student.

12. Extension of library i.e. provision of reading room.

13. Sound system in MPH and widening of multi-purpose
Hall.

14. Teacher group formation for skits etc. as initiatives by
CSCA.

Principal Dr. Vibhaw Kumar Shukla assured them that college
will always work for the welfare of the students and their
problems will be solved from time to time.

Convenor
'\\\\\\\/
Principal
-:-«-.Q-QXF' College Paonta Sahib

Siree Guru Gobind Singh Ji
Government College

paontz Sahib

Dist. Sirmour (H.P.)-173025
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Faculty members who brought laurels to the college:

Sr.No

Name of the student

Type of award

Year of award

Dr. Pooja Bhati

Director General Plaque
of Honor and Gold
medal for being First in
Order of Merit in India
and Gold Medal for
being Best in Special
Skills

2024

14




Apperciation Certificate for Lt. Dr. Pooja Bhati (ANO, NCC(SW) Unit)

SHREE GURU GOBIND SINGH JI GOVERNMENT COLLEGE

PAONTA SAHIB, DISTT. SIRMOUR (H.P.) Phone/Fax : 01704-223357
(A NAAC ACCREDITED A GRADE INSTITUTION)

Ref No. .S9%.... Dated D%:12.:2025

CERTIFICATE OF APPRECIATION

This certificate is proudly presented to Lt. Dr. Pooja Bhati (ANO, NCC (SW) Unit)
Government College Paonta Sahib,In recognition of your exceptional achievements
and exemplary performance at the PRCN Course (SW) conducted at OTA Gwalior,
where you successfully completed the course from 09 October to 22 December
2024. Your remarkable distinction of securing First in Order of Overall Merit and
being honoured with the DG Plaque of Honour stands as a testament to your
dedication, discipline, and outstanding professional excellence.

Your additional accomplishments—earning the Certificate of Excellence in Yoga
IP, Exercise Anubhav, and DST Test, along with the Gold Medal for being the
best in Special Skills—reflect your unwavering commitment and perseverance.
Your achievements have brought immense pride to Government College Paonta
Sahib, inspiring both colleagues and cadets, and setting a remarkable standard of
excellence for others to follow.

We appreciate and honour your hard work, devotion, and exceptional contribution
to the institution and the NCC.

/.,—

f\\\ R
(Principal). jj}\.ﬁw

Government College Paonta Sahib
District Sirmaur, Himachal Pradesh

Email : OFFICE : gcpaontasahib@gmail.com, NAAC/QAC : gcp.ac.in@gmail.com
Website : http>//gcp.ac.in/
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RESTRICTED "

SOLAN (HP)

Lt POOJA BHATI
1. With a sense of immense pleasure, professional satisfaction and pride, | wish to pla record
achievements of Lt Pooja Bhati of this unit who has successfully completed the PI'RCN course FSV?I)e a‘t)n OTA G«aﬁh:
wef 09 Oct to 22 Dec 2024. $he has been awarded with DG Plaque of Honour being First in Order of overall Merit
on the Course in all categories. She has created history by her exhilarating achievement as she is the 15 SW ANO for
bringing this laurel to the unit. Her additional achievements on the course are as given below:-

(a) Certificate of excellence in:-

(i) Yoga IP

(i) Exercise Anubhav

(iii) DST Test

(b) Gold Medal for being Best in Special Skills.

2 | am sanguine that this tradition of professionalism will only grow with time in 1 HP (G) Bn NCC, Solan (HP).
This success is eamned by the ANO with dint of pure sweat, hard work, dedication and sheer determination. Besides
being a professional milestone in the career of ANO, she has brought laurels to not only herself but has also made the
Bn and her Institution proud.

Solan, extend heartiest congratulation and wish her success in all

3. I, on behalf of all staff of 1 HP (G) Bn NCC
future endeavours and hope her performance will motivate others to follow suit.
“WELL DONE! KEEP IT UP!"
Colonel
Commanding Officer
RESTRICTED

14




MILESTONE GALLERY
Recognising talent, Celebrating Success/!

CTO POOIA BHATY CTO MIANSHA KUMARI B. PATEL
PHHP 8 C Dte Guj Dte
First in Order of Merit & Best in Special Skills Best ANO
——
-
-
_—

CTO IRA VERMANI GCI SHRUTH
JK & L Dte UP Dte Dte
Leadership Trophy Best in Academics & Best GCI Best in Drill & Parade Commander




4.16 Involvement of Stake Holders

The Parent-Teacher Association (PTA) is a formal organization designed to foster collaboration between
parents and educators, aimed at enhancing student academic experiences and reforming educational
systems. The primary focus of the PTA is to support the overall development and well-being of college-
going students. By providing a platform for parents and teachers to engage, the PTA addresses issues
affecting both academic and personal growth.

The inaugural PTA of Shree Guru Gobind Singh Ji Government College, Paonta Sahib, was established on
July 27, 2003. The necessity of conducting PTA meetings in colleges is underscored by the valuable insights
parents bring, which can lead to necessary improvements within the institution. Additionally, the PTA plays
a crucial role in fundraising, which enables the provision of additional resources and facilities for students.

Moreover, the PTA fosters stronger relationships between parents and teachers, allowing educators to gain
a better understanding of students' home lives. The PTA at Shree Guru Gobind Singh Ji Government College
serves this essential purpose, ensuring the comprehensive development of students while addressing the
needs of teachers and parents

The Parent-Teacher Association (PTA) at Shree Guru Gobind Singh Ji Government College plays a pivotal
role in managing various college-related matters that significantly impact the campus environment and
student well-being. The Parent-Teacher Association (PTA) is very supportive of institutional needs, actively
addressing various aspects of college management. One of its key contributions is to health and hygiene
initiatives, which are vital for creating a safe and conducive learning atmosphere. By ensuring that the
college adheres to appropriate health standards, the PTA helps promote the overall well-being of students
and staff.

The PTA funds are strategically allocated to cover essential operational expenses, such as the salaries of
sweepers who maintain cleanliness throughout the campus. This commitment to hygiene not only fosters a
pleasant environment for students but also instills a sense of responsibility toward maintaining the college
premises.

In addition to operational support, the PTA also facilitates the hiring of guest faculty. This initiative enriches
the educational experience by bringing in specialized knowledge and diverse teaching methodologies,
thereby enhancing the quality of instruction available to students.

The PTA further contributes to the aesthetic enhancement of the campus, investing in beautification projects
that improve the overall atmosphere

Moreover, the association plays a crucial role in maintaining college property, ensuring that facilities are
kept in good condition and that any necessary repairs or upgrades are addressed promptly. This proactive
approach helps create a positive and well-maintained learning environment.

Security is another critical area where the PTA makes significant contributions. By funding the salary of a
guard stationed at the college entrance, the PTA helps ensure the safety of students. This measure not only
provides a secure environment for learning but also restricts unauthorized access to the campus,
safeguarding the community and maintaining a sense of order.

15



Overall, the PTA's multifaceted contributions enhance the academic experience and overall environment of
Shree Guru Gobind Singh Ji Government College, reflecting its commitment to the welfare and
development of students, teachers, and the entire college community.

PTA FRAMED IN SESSION 2024-2025

| Smt. Sujata Sharma President

2 Sh. Mukesh Vice President
3 Dr. D.S. Tomar Secretary

4 Smt. Niyati Thakur Joint Secretary
5 Sh. Mahender Kumar Treasurer

6 Dr. Ritu Pant Chief Adviser
7 Dr. Usha Joshi Member

8 Smt. Deepa Chauhan Member

9 Dr. Deepak Member

10 Smt. Mamta Member

11 Sh. Ashok Kumar Member

12 Sh. Ram Lal Member
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Salary Bills Paid Through PTA Funds

PTA

Salary/Honorarium to Smt. Renu Sharma Lec. Pub. Administration Govt. College Paonta
Sahib for the Month of July & August 2024 on lecturer basis.

Sr. Name Designation Particular Month Amount —’
No.
1 Renu Sharma | Astt. Prof. Remuneration =12000/- | 07/2024 5750/-
Pub.Add per month or 250/- per | (23 Days)
{ lecture
Remuneration =12000/- | 08/2024 12000/-
per month or 250/- per
il lecture
Total 17750/-
If approved necessary sanction may be given.
f/A PT. CRETARY
[ NP

\Y /

\\\\\\‘W




S CELIIC O w

OFF“'C o&b.(e_fr

-

+o Spl’ Qenb, S}\Qp«rf\o’ L\QQ‘l’U’ﬁQX

PostAdil Jor e imlo' B Aot DO2Y

leatuad detenh B @ fallons \

5%. Neo- Clow Leckuss
26
L Rt =2 10+18 =23
o 2.A o b b
2. AN Brdd Mesw g 1% =3
W5 %
~Tote 2D Le,_d"-’*\‘ L
Horaromue @ 50 [« Ledte®
AR>S T |4 850 =
‘Y\%\‘wum — l&ooo)(

Henee o S ”‘é (2083, [T’mlw
[4‘%6117 be <Lomotiomecl P

o)

f Seshe
K %

: (‘\,) =

% WY
'\\\‘“
LT TR B N
A oﬂ‘ﬂ' PTH I
G D v % ]D \\JW/




PTA

Salary/Honorarium for the Month of Aug-2024 is to be paid to following Employees of the
PTA of this college as per detail given below:-

SEL T Name Designation ! Particular Month Amount
| No. ol i g i
’ Javed | PTA Dealing | Remuneration =1500/- per month | 08/2024 1500.00
2 | Choti Sweeper Salary @375/-day Or 11000/- per 08/2024 11000.00
| | oA e B month
|3 { Pratap | Lab Salary @375/-day Or 11000/- 08/2024 11000.00
| Singh | Assistant
4 | Rani Sweeper Remuneration = 11000/- per month | 08/2024 11000.00
‘ Bl = (fixed)
|
| T 34500.00

if approved necessary sanction may be given.
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Other Expenses from PTA Funds
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2.16.11 Old Students Association (OSA)

Framing of OSA as per norms

LIST OF GOVERNING BODY REGISTERED UNDER HIMACHAL PRADESH SOCIETIES
REGISTRATION ACT, 2006

1. Name of Society : Goverment College Paonta Sahib Alumni Association (GCPAA)

2. Registration no. : 36/2016
3. Validity of governing body : up to 30" November 2025

Shree Guru Gobind Singh Ji GOVERNMENT COLLEGE
PAONTA SAHIB

ALUMNI &ASSOCIATION

Govt. College Paonta Sahib, Distt. Sirmour (H.P) 173025
Registered Under H.P Society Act-2016, No. 36/2016

o
4

The Register of Societies cum Sub Divisional Magistrate(Civil)
Paonta Sahib
Distt. Sirmour (H.P)

Subjetc : Regarding submission of Information of Gov erning Body list to the Registrar. of Societies
under Section 34 of the Himachal Pradesh Societies Registration Act, 2006.

Sir

Please find the governing body list valid up to 30" November 2025 in respect of

Government College Paonta Sahib Alumni Association GCPAA (register under H.P. Socicty Act- 2016. no.

36/2016) for your kind information and further action please.

I'hanking you

Attachment(s)

1 List of governing body

2. Copy of minutes of General body meeting

=

General Secretary

~ 3
A\, T
Chief Patron cum Principal
Principal ) _
Shree Guru Gobind Singh Ji
Government College

Paonta Sahib
Dist. Sirmour (H.P)-173025

16




LIST OF GOVERNING BODY REGISTERED UNDER HIMACHAL PRADESH SOCIETIES REGISTRATION ACT, 2006

1. Name of Society : Goverment College Paonta Sahib Alumni Association (GCPAA)

2. Registration no. : 36/2016

3. Validity of governing body :

up to 30" November 2025

‘ Sr. No. { Name

Designation

| Permanent Address

& Mobile no.

Official Address 7]

1 Dr. Vibhaw Kumar

Principal, Govt. College Paonta W

Chief Patron (Ex- Principal’s residence GC
Shukla Officio) Paonta Sahib Sahib ‘
2 Mr. Sumesh Verma President Main Market Paonta Sahib ]
9418086184 ‘
| 3 Mr. Naveen Sharma Vice President Devinagar, Paonta Sahib
[ 9418467060 -
| 4 } Mrs. Deepa Chauhan General Secretary Vill. Agriwala P/O Haripur ‘
[ Khol, Teh. Nahan, |
Distt. Sirmour |
) 8219525726 o |
5 Mr. Gurpreet Singh Joint Secretary S/O Harbans Singh
| Vill. Nihalgarh Ward No. 3 |
Teh. Paonta Sahib . Distt. ‘
] - ‘ Sirmour 9882777637 | -
6 Mr. Sanjay Kumar I'reasurer Shiva Colony. Taruwala.
I'eh. Paonta Sahib
| | 9736312432 S
7 [ Mr. Manish Tandon | Advisor Devinagar. Paonta Sahib ]
- j | 7078164902 ) |
8 | 'Mr. Sunil Bhardwaj Internal Auditor Kunja, Bank Colony |

9882880085

Certified that the provided information is true and accurate to the best of my knowledge. and none of the members of

governing body belongs to one family as specified under the Act.

Gerreral Secretary

\\"\

K\J’\, /

ghicf Patron cum Principal
rincipal

Shree Guru Gobind Singh Ji
Government College

Paonta Sahib
Dist. Sirmour (H.P.)-173025




a. Financial Contribution or equipment- Nil

b. Non-Financial Contribution

.

Shree Guru Gobind Singh Ji Govt. College Paonta Sahib
Old Students Association
Notice

Date 17" February 2025

All students are informed that an Informative Career Guidance Session is being
organized in collaboration with the NSS Unit and the Old Students Association of
Government College Paonta Sahib. The session will be conducted by Sh. Rishabh
Sharma, Tehsildar, a distinguished alumnus of the college, on the topic “Career
Options after Graduation with Special Focus on Civil Services”. All students are

encouraged to attend.

SO

Principal

é ? Sahib
Dist. Sirmour (H.P.)-173025




Report
Road Safety Awareness Rally and Career Guidance Session
by Tehsildar Rishabh Sharma (Alumni)

Date 18" February 2025

An informative career guidance session was conducted by Tehsildar Rishabh Sharma, an
accomplished old student of Government College Paonta Sahib. Returning to his alma mater, he
shared valuable insights on “Career Options after Graduation with Special Focus on Civil
Services.” His guidance covered essential aspects of UPSC and State Public Service Commission
examinations, including eligibility. syllabus structure, selection of optional subjects, and effective
preparation strategies.

As an alumnus, Rishabh Sharma’s journey from a student of this college to a successful
administrative officer inspired the volunteers and students. He also highlighted alternative career
paths such as banking, SSC, defense services, judicial services, and corporate opportunities.
Through real-life success stories and practical advice, he motivated students to stay disciplined.
dedicated, and confident in pursuing their goals. His contribution as a former student added great
value to the session, serving as a role model and source of encouragement for the present learners.

AN\ S
Principal
GowtsLollege Paonta Sahib
Sriee Guru Gobind Singh Ji
Government Coilega
Pa 2 Sahib
Dist. “irmour (H.P.)-173025
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4.16 Involvement of Stake Holders

The Parent-Teacher Association (PTA) is a formal organization designed to foster collaboration between
parents and educators, aimed at enhancing student academic experiences and reforming educational
systems. The primary focus of the PTA is to support the overall development and well-being of college-
going students. By providing a platform for parents and teachers to engage, the PTA addresses issues
affecting both academic and personal growth.

The inaugural PTA of Shree Guru Gobind Singh Ji Government College, Paonta Sahib, was established on
July 27, 2003. The necessity of conducting PTA meetings in colleges is underscored by the valuable insights
parents bring, which can lead to necessary improvements within the institution. Additionally, the PTA plays
a crucial role in fundraising, which enables the provision of additional resources and facilities for students.

Moreover, the PTA fosters stronger relationships between parents and teachers, allowing educators to gain
a better understanding of students' home lives. The PTA at Shree Guru Gobind Singh Ji Government College
serves this essential purpose, ensuring the comprehensive development of students while addressing the
needs of teachers and parents

The Parent-Teacher Association (PTA) at Shree Guru Gobind Singh Ji Government College plays a pivotal
role in managing various college-related matters that significantly impact the campus environment and
student well-being. The Parent-Teacher Association (PTA) is very supportive of institutional needs, actively
addressing various aspects of college management. One of its key contributions is to health and hygiene
initiatives, which are vital for creating a safe and conducive learning atmosphere. By ensuring that the
college adheres to appropriate health standards, the PTA helps promote the overall well-being of students
and staff.

The PTA funds are strategically allocated to cover essential operational expenses, such as the salaries of
sweepers who maintain cleanliness throughout the campus. This commitment to hygiene not only fosters a
pleasant environment for students but also instills a sense of responsibility toward maintaining the college
premises.

In addition to operational support, the PTA also facilitates the hiring of guest faculty. This initiative enriches
the educational experience by bringing in specialized knowledge and diverse teaching methodologies,
thereby enhancing the quality of instruction available to students.

The PTA further contributes to the aesthetic enhancement of the campus, investing in beautification projects
that improve the overall atmosphere

Moreover, the association plays a crucial role in maintaining college property, ensuring that facilities are
kept in good condition and that any necessary repairs or upgrades are addressed promptly. This proactive
approach helps create a positive and well-maintained learning environment.

Security is another critical area where the PTA makes significant contributions. By funding the salary of a
guard stationed at the college entrance, the PTA helps ensure the safety of students. This measure not only
provides a secure environment for learning but also restricts unauthorized access to the campus,
safeguarding the community and maintaining a sense of order.

X7



Overall, the PTA's multifaceted contributions enhance the academic experience and overall environment of
Shree Guru Gobind Singh Ji Government College, reflecting its commitment to the welfare and
development of students, teachers, and the entire college community.

PTA FRAMED IN SESSION 2024-2025

| Smt. Sujata Sharma President

2 Sh. Mukesh Vice President
3 Dr. D.S. Tomar Secretary

4 Smt. Niyati Thakur Joint Secretary
5 Sh. Mahender Kumar Treasurer

6 Dr. Ritu Pant Chief Adviser
7 Dr. Usha Joshi Member

8 Smt. Deepa Chauhan Member

9 Dr. Deepak Member

10 Smt. Mamta Member

11 Sh. Ashok Kumar Member

12 Sh. Ram Lal Member
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PTA MEETING MINUTES
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Salary Bills Paid Through PTA Funds

PTA

Salary/Honorarium to Smt. Renu Sharma Lec. Pub. Administration Govt. College Paonta
Sahib for the Month of July & August 2024 on lecturer basis.

Sr. Name Designation Particular Month Amount —’
No.
1 Renu Sharma | Astt. Prof. Remuneration =12000/- | 07/2024 5750/-
Pub.Add per month or 250/- per | (23 Days)
{ lecture
Remuneration =12000/- | 08/2024 12000/-
per month or 250/- per
il lecture
Total 17750/-
If approved necessary sanction may be given.
f/A PT. CRETARY
[ NP
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PTA

Salary/Honorarium for the Month of Aug-2024 is to be paid to following Employees of the
PTA of this college as per detail given below:-

SEL T Name Designation ! Particular Month Amount
| No. ol i g i
’ Javed | PTA Dealing | Remuneration =1500/- per month | 08/2024 1500.00
2 | Choti Sweeper Salary @375/-day Or 11000/- per 08/2024 11000.00
| | oA e B month
|3 { Pratap | Lab Salary @375/-day Or 11000/- 08/2024 11000.00
| Singh | Assistant
4 | Rani Sweeper Remuneration = 11000/- per month | 08/2024 11000.00
‘ Bl = (fixed)
|
| T 34500.00

if approved necessary sanction may be given.
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Other Expenses from PTA Funds
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2.16.11 Old Students Association (OSA)

Framing of OSA as per norms

LIST OF GOVERNING BODY REGISTERED UNDER HIMACHAL PRADESH SOCIETIES
REGISTRATION ACT, 2006

4. Name of Society : Goverment College Paonta Sahib Alumni Association (GCPAA)

5. Registration no. : 36/2016
6. Validity of governing body : up to 30" November 2025

Shree Guru Gobind Singh Ji GOVERNMENT COLLEGE
PAONTA SAHIB

ALUMNI &ASSOCIATION

Govt. College Paonta Sahib, Distt. Sirmour (H.P) 173025
Registered Under H.P Society Act-2016, No. 36/2016

o
4

The Register of Societies cum Sub Divisional Magistrate(Civil)
Paonta Sahib
Distt. Sirmour (H.P)

Subjetc : Regarding submission of Information of Gov erning Body list to the Registrar. of Societies
under Section 34 of the Himachal Pradesh Societies Registration Act, 2006.

Sir

Please find the governing body list valid up to 30" November 2025 in respect of

Government College Paonta Sahib Alumni Association GCPAA (register under H.P. Socicty Act- 2016. no.

36/2016) for your kind information and further action please.

I'hanking you

Attachment(s)

1 List of governing body

2. Copy of minutes of General body meeting

=

General Secretary

~ 3
A\, T
Chief Patron cum Principal
Principal ) _
Shree Guru Gobind Singh Ji
Government College

Paonta Sahib
Dist. Sirmour (H.P)-173025

18




LIST OF GOVERNING BODY REGISTERED UNDER HIMACHAL PRADESH SOCIETIES REGISTRATION ACT, 2006

1. Name of Society : Goverment College Paonta Sahib Alumni Association (GCPAA)

2. Registration no. : 36/2016

3. Validity of governing body :

up to 30" November 2025

‘ Sr. No. { Name

Designation

| Permanent Address

& Mobile no.

Official Address 7]

1 Dr. Vibhaw Kumar

Principal, Govt. College Paonta W

Chief Patron (Ex- Principal’s residence GC
Shukla Officio) Paonta Sahib Sahib ‘
2 Mr. Sumesh Verma President Main Market Paonta Sahib ]
9418086184 ‘
| 3 Mr. Naveen Sharma Vice President Devinagar, Paonta Sahib
[ 9418467060 -
| 4 } Mrs. Deepa Chauhan General Secretary Vill. Agriwala P/O Haripur ‘
[ Khol, Teh. Nahan, |
Distt. Sirmour |
) 8219525726 o |
5 Mr. Gurpreet Singh Joint Secretary S/O Harbans Singh
| Vill. Nihalgarh Ward No. 3 |
Teh. Paonta Sahib . Distt. ‘
] - ‘ Sirmour 9882777637 | -
6 Mr. Sanjay Kumar I'reasurer Shiva Colony. Taruwala.
I'eh. Paonta Sahib
| | 9736312432 S
7 [ Mr. Manish Tandon | Advisor Devinagar. Paonta Sahib ]
- j | 7078164902 ) |
8 | 'Mr. Sunil Bhardwaj Internal Auditor Kunja, Bank Colony |

9882880085

Certified that the provided information is true and accurate to the best of my knowledge. and none of the members of

governing body belongs to one family as specified under the Act.

Gerreral Secretary

\\"\

K\J’\, /

ghicf Patron cum Principal
rincipal

Shree Guru Gobind Singh Ji
Government College

Paonta Sahib
Dist. Sirmour (H.P.)-173025




c. Financial Contribution or equipment- Nil

d. Non-Financial Contribution

.

Shree Guru Gobind Singh Ji Govt. College Paonta Sahib
Old Students Association
Notice

Date 17" February 2025

All students are informed that an Informative Career Guidance Session is being
organized in collaboration with the NSS Unit and the Old Students Association of
Government College Paonta Sahib. The session will be conducted by Sh. Rishabh
Sharma, Tehsildar, a distinguished alumnus of the college, on the topic “Career
Options after Graduation with Special Focus on Civil Services”. All students are

encouraged to attend.

SO

Principal

é ? Sahib
Dist. Sirmour (H.P.)-173025




Report
Road Safety Awareness Rally and Career Guidance Session
by Tehsildar Rishabh Sharma (Alumni)

Date 18" February 2025

An informative career guidance session was conducted by Tehsildar Rishabh Sharma, an
accomplished old student of Government College Paonta Sahib. Returning to his alma mater, he
shared valuable insights on “Career Options after Graduation with Special Focus on Civil
Services.” His guidance covered essential aspects of UPSC and State Public Service Commission
examinations, including eligibility. syllabus structure, selection of optional subjects, and effective
preparation strategies.

As an alumnus, Rishabh Sharma’s journey from a student of this college to a successful
administrative officer inspired the volunteers and students. He also highlighted alternative career
paths such as banking, SSC, defense services, judicial services, and corporate opportunities.
Through real-life success stories and practical advice, he motivated students to stay disciplined.
dedicated, and confident in pursuing their goals. His contribution as a former student added great
value to the session, serving as a role model and source of encouragement for the present learners.

AN\ S
Principal
GowtsLollege Paonta Sahib
Sriee Guru Gobind Singh Ji
Government Coilega
Pa 2 Sahib
Dist. “irmour (H.P.)-173025
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Parents’ Feedback

Table: Parents’ Feedback — Indicator-wise Consolidated Matrix

Neutral / .
Indicator Dimensions Covered Strong:y Agoree Negative NAAC—OI‘leI}ted
Agree (%)| (%) (%) Interpretation
Academic growth,
Holistic Student  ||moral values, o o/ llno Re.ﬂects'complete parental
Development personality 33.3% 66.7% [|0% satisfaction regarding
development overall development
Academic Teaching quality, 65— Indicates a conducive and
Environment & ||discipline, learning ~30-35% 70% 0% disciplined academic
Discipline atmosphere ° environment
Co-curricular & |[[NCC, NSS, clubs, 65— Shows balanced emphasis
Value-based cultural and extension ||~25-35% 759, 0% on academics and holistic
Exposure activities ¢ development
Career Preparation|Skill development, Parents acknowledge
& Future guidance, ~30% ~70% (/0% institutional efforts toward
Readiness employability support career orientation
Holistic Student Development:

The indicator related to holistic student development records 100% positive responses, with one-third of
parents expressing strong conviction through the “Strongly Agree” option. This illustrates that parents
perceive the college as playing a pivotal role not only in academic instruction but also in shaping students’
values, confidence, discipline, and overall personality. Institutional initiatives focusing on mentoring,
extracurricular engagement, and student welfare are clearly visible and impactful at the parental level.

Academic Environment and Discipline:
A high proportion of parents agreeing (approximately 65—70%) and strongly agreeing (30—35%) reflects
strong satisfaction with the academic ambience of the institution. Parents recognize the presence of a
structured teaching-learning process, disciplined classroom culture, and faculty commitment. The absence
of neutral or negative responses further emphasizes that the academic ecosystem is perceived as stable,
organized, and conducive to learning.

Co-curricular and Value-based Exposure:
Responses under this indicator suggest that parents appreciate the institution’s emphasis on activities
beyond the classroom. Participation in NCC, NSS, clubs, cultural programs, and extension activities is seen
as complementing academic learning. Nearly all parents expressing positive agreement illustrates that the
college successfully integrates curricular and co-curricular dimensions to ensure balanced student
development.

Career Preparation and Future Readiness:
The indicator on career preparation records complete positive agreement, demonstrating parental
confidence in the institution’s efforts toward preparing students for future challenges. Parents acknowledge
the role of skill development programs, career guidance, and exposure activities in enhancing
employability. This reflects an understanding that the institution is aligning academic delivery with real-
world and career-oriented outcomes.

19



Overall, the indicator-wise analysis reveals absolute parental satisfaction (100%) across all dimensions,
highlighting strong trust in the institution’s academic quality, disciplinary framework, and developmental
initiatives. Such uniformly positive feedback serves as a strong qualitative endorsement of the institution’s
student-centric and value-driven educational practices.

CURRICULUM FEEDBACK DATA COLLECTED FROM FACULTY

Q1: The contents of the curriculum are suitable to the courses and program

Table: Faculty Feedback on Curriculum Content Suitability

| Response HFrequencyHPercent (%)H Valid Percent (%) ‘
|Strong1y Agree H6 H16.7 H16.7 |
|Agree 127 175.0 175.0 |
|Not Sure / No OpinionHZ H5.6 H5.6 ‘
|Disagree Hl H2.7 H2.7 |
|Strong1y Disagree HO H0.0 H0.0 ‘
[Total 36 1100 |[100 |

FACULTY FEEDBACK ON CURRICULUM CONTENT SUITABILITY

75%

B Strongly Agree M Agree Not Sure / No Opinion Disagree

Interpretation:

The analysis shows that the majority of faculty members, totaling 91.7%, agree or strongly agree that the
curriculum is well-suited to their courses and programs. Only a very small fraction expressed uncertainty
or disagreement. This indicates a strong confidence among faculty regarding the relevance and
appropriateness of the curriculum for academic and pedagogical purposes.

19



Q2: The contents of the curriculum are up to date

Table: Faculty Feedback on Curriculum Being Up to Date

| Response H Frequency H Percent (%) H Valid Percent (%) ‘
Strongly Agree 10 [27.8 27.8 |
|Agree 22 l61.1 l61.1 |
|Not Sure / No Opinion H3 H8.3 H8.3 ‘
|Disagree Hl H2.8 H2.8 ‘
|Strong1y Disagree HO H0.0 H0.0 ‘
[Total 36 100 1100 |

FACULTY FEEDBACK ON CURRICULUM BEING UP TO DATE

B Strongly Agree M Agree M Not Sure / No Opinion Disagree

Interpretation:

Faculty responses indicate that 88.9% perceive the curriculum as current and updated, suggesting that
course content aligns with modern academic and industry standards. A small proportion (11.1%) of
respondents were unsure or disagreed, highlighting the need for periodic review and updates in certain
subjects to maintain contemporary relevance.

Q3: The objectives and outcomes of the courses and programmes are well defined and clear to teachers
and students

| Response HFrequencyHPercent (%)H Valid Percent (%) ‘
Strongly Agree 11 130.6 130.6 |
|Agree 122 l61.1 l61.1 \
INot Sure / No Opinion|[2 5.6 5.6 |
|Disagree Hl H2.7 H2.7 ‘




| Response HFrequencyHPercent (%)H Valid Percent (%) ‘
|Strong1y Disagree HO H0.0 H0.0 ‘
[Total 136 1100 1100 |

Faculty Feedback on clarity of objectives and outcome

B Strongly Agree M Agree M Not Sure / No Opinion Disagree

Interpretation:

The data reveals that 91.7% of faculty members find the objectives and expected outcomes of courses
clear and well-defined. This level of clarity supports effective teaching, assessment, and student
understanding. Only a very small fraction (2.7%) disagreed, indicating minor areas where objectives
could be communicated more explicitly.

Q4: Enough academic flexibility embedded in the curriculum

Table: Faculty Feedback on Academic Flexibility

| Response HFrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)|
|Strongly Agree 8 22.2 22.2 22.2 |
|Agree 124 l66.7 l66.7 188.9 |
INot Sure / No Opinion|[3 8.3 8.3 97.2 |
IDisagree I 2.8 2.8 1100 |
|Strong1y Disagree HO H0.0 H0.0 HIOO |
[Total 36 1100 |[100 | |




Faculty Feedback on Academic Flexibility

B Strongly Agree B Agree M Not Sure / No Opinion Disagree

Interpretation:

A total of 88.9% of faculty agree that the curriculum provides adequate academic flexibility, allowing
adaptation to student needs and teaching requirements. The remaining 11.1% who are unsure or disagree
indicate opportunities to enhance electives, interdisciplinary courses, and modular learning options to

increase flexibility further.

Qb5: The size of curriculum is appropriate in terms of the load on the student

Table: Faculty Feedback on Appropriateness of Curriculum Load

| Response HFrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)|
|Strongly Agree 17 119.4 119.4 119.4 |
|Agree 126 172.2 72.2 l91.6 |
[Not Sure / No Opinion] 2 5.6 5.6 97.2 |
IDisagree I 2.8 2.8 1100 |
Strongly Disagree |0 0.0 0.0 1100 |
Total 36 1100 |[100 | |




Faculty Feedback on Appropriatneness of curriculum Load

m Strongly Agree M Agree M Not Sure / No Opinion Disagree

Interpretation:

Faculty feedback indicates that 91.6% consider the curriculum workload appropriate for students, striking
a balance between academic rigor and manageability. Only a very small portion feel that the load may be
heavy or are unsure, suggesting that the curriculum is largely balanced but should be monitored
periodically to maintain this equilibrium.

Q6: The curriculum is contributing to the holistic growth of students

Table: Faculty Feedback on Curriculum Contribution to Holistic Growth

| Response H Frequency H Percent (%) H Valid Percent (%) ‘
|Strong1y Agree H9 HZS.O “25 0 ‘
|Agree 123 63.9 63.9 |
|Not Sure / No Opinion H3 H8.3 “8.3 ‘
|Disagree H 1 H2.8 ||2.8 ‘
|Strong1y Disagree HO H0.0 H0.0 ‘
Total 36 100 1100 |

Curriculum Contribution to holistic Growth

B Strongly Agree M Agree M Not Sure / No Opinion Disagree

and



Interpretation:

A majority of 88.9% faculty believe that the curriculum contributes to the holistic growth of students,
including intellectual, practical, and emotional development. A small proportion of respondents were
unsure or disagreed, indicating potential for further integration of co-curricular, experiential, and soft
skill-based learning.

Q7: Adequacy of instructional hours

Table: Faculty Satisfaction with Adequacy of Instructional Hours

| Response ||FrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)‘
Highly Satisfied |7 [19.4 119.4 119.4 |
[Satisfied |25 169.4 169.4 188.8 \
|Average |14 1.1 1.1 1100 |
IDissatisfied o 0.0 0.0 |[100 |
Highly Dissatisfied||0 0.0 0.0 1100 |
[Total 36 100 1100 | |

Faculty Satisfaction Adequacy of Instructional Hours

70%

M Highly Satisfied m Satisfied Average

Interpretation:

Faculty satisfaction with instructional hours is high, with 88.8% reporting they are satisfied or highly
satisfied. This indicates that the allocated teaching time is sufficient for course coverage and effective
learning, with no dissatisfaction reported.

Q8: Teacher-student ratio in class

Table: Teacher-student ratio in class

| Response HFrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)|
|Strongly Agree |6 |16.7 l16.7 l16.7 |
|Agree 15 141.7 141.7 158.4 |
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| Response HFrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)|
[Satisfied 10 [27.8 27.8 186.2 |
IDisagree 5 113.8 113.8 1100 |
|Strongly Disagree]|0 0.0 0.0 [100 |
[Total 136 100 1100 [ |

Faculty Feedback on Teacher Student Ratio

W Strongly Agree M Agree M Satisfied Disagree

Interpretation:

Most faculty members (86.2%) find the teacher-student ratio acceptable, ensuring effective classroom
interaction. However, 13.8% perceive the ratio as inadequate, highlighting potential challenges in larger
classes and suggesting a need to review faculty allocation or increase teaching assistance where
necessary.

QO9: Career-orientation and job-oriented skills

| Response ||FrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)‘
Highly Satisfied |5 13.9 113.9 13.9 |
[Satisfied 17 |47.2 147.2 l61.1 |
|Average 6 l16.7 l16.7 177.8 |
IDissatisfied 8 222 222 1100 |
Highly Dissatisfied||0 0.0 0.0 1100 |
Total 136 100 1100 [ |




Faculty Feedback on Career & Job -orientation

W Highly Satisfied m Satisfied ™ Average Dissatisfied

Interpretation:

While 61.1% of faculty are satisfied with the curriculum’s focus on career orientation and job skills, a
notable 22.2% express dissatisfaction. This highlights the need to strengthen employability-related
components, such as skill-based modules, internships, industry exposure, and career guidance programs.

Q10: Balance between theory and application

| Response HFrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)|
Highly Satisfied|[4 111 111 111 |
[Satisfied 120 155.6 155.6 166.7 |
|Average 5 |13.9 [13.9 80.6 |
DDissatisfied |6 |l16.7 |l16.7 197.3 |
INot Sure Ii 2.8 2.8 1100 |
Total 36 100 100 | |

Faculty Feedback on balance between theory and application

B Highly Satisfied M Satisfied ™ Average Dissatisfied ® Not Sure

Interpretation:
The majority of faculty (66.7%) are satisfied with the balance between theory and practical application.

and



However, 19.5% report average or dissatisfaction, suggesting the curriculum could incorporate additional
hands-on learning, project work, and experiential activities.

Q11: Availability of teaching resources and reference books

| Response ||FrequencyHPercent (%)HValid Percent (%)HCumulative Percent (%)‘
|Abundance 7 119.4 119.4 119.4 |
|Adequate 22 l61.1 l61.1 180.5 |
|Average |4 [11.1 1.1 91.6 |
IDissatisfied 3 8.3 8.3 1100 |
Highly Dissatisfied||0 0.0 0.0 1100 |
[Total 136 1100 1100 I |

Teaching Resources and Reference Books

61%

B Abundance M Adequate Average Dissatisfied

Interpretation:

Most faculty (80.5%) consider the available teaching resources and reference books adequate for effective
instruction. A minor proportion (19.4%) perceive gaps, indicating a need to update library resources,
reference materials, and digital content to support teaching and research.

Q12: Infrastructure for ICT applications in teaching and learning

| Response HFrequencyHPercent (%)HValid Percent (%)‘
|Abundance]|6 l16.7 l16.7 |
|Adequate |20 155.6 |55.6 |
|Average |5 113.9 113.9 |
ILack |5 113.9 113.9 |
[Total |36 1100 1100 |
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ICT Infrastructure)

W Abundance ™ Adequate M Average Lack

ICT infrastructure is sufficient for the majority of faculty, with 72.3% rating it as adequate or abundant.
However, 13.9% report a lack of facilities, indicating the need for better-equipped smart classrooms,
high-speed internet, and digital teaching tools to enhance technology-enabled learning.

The faculty feedback indicates high satisfaction in curriculum suitability, clarity of objectives,
holistic student development, and instructional hours. Moderate areas include the teacher-student
ratio, career orientation, and balance between theory and practical learning. Key areas for improvement
are ICT infrastructure, career/job skill integration, practical/applied learning, and certain teaching
resources. Addressing these areas will strengthen the overall teaching-learning process, ensuring the
curriculum remains relevant, modern, and responsive to student needs.

CURRICULUM FEEDBACK DATA COLLECTED FROM EMPLOYER

Indicator Dimensions Covered Strongly Agree Not Sure Interpretation
Agree (%) (%) (%)

Academic Competence Subject knowledge, ~35-40% ~40-45% | ~15-20% Confirms curriculum

conceptual clarity relevance and academic
preparedness

Professional Skills & Work Discipline, ~30-35% ~45-50% | ~15-20% Indicates strong

Ethics responsibility, work workplace behaviour and
attitude professionalism

Communication Skills Verbal, written, ~25-30% ~45-50% | ~20-25% Highlights scope for
interpersonal further enhancement
communication through training

Teamwork & Adaptability Collaboration, ~35-40% ~40-45% | ~15-20% Demonstrates graduates’
flexibility, problem ability to function in
solving teams

Overall Employability Job readiness, ~30-35% ~45-50% | ~15-20% Employers largely
performance at satisfied with graduate
workplace quality




Elaborate Illustration — Employers’ Feedback

Academic Competence:

Employers’ responses show that nearly four-fifths of respondents are satisfied with the subject knowledge
and conceptual clarity of graduates. This illustrates that the curriculum content and teaching
methodologies are effective in building a strong academic foundation. Employers perceive graduates as
adequately prepared to understand job-related tasks and professional responsibilities.

Professional Skills and Work Ethics:

A high percentage of positive responses reflects that graduates demonstrate discipline, punctuality,
responsibility, and a positive work attitude. Employers recognize these attributes as critical for workplace
success, indicating that institutional emphasis on ethics, responsibility, and professional conduct is
yielding tangible outcomes.

Communication Skills:
While a majority of employers express satisfaction with students’ communication abilities, a comparatively
higher neutral response (20-25%) highlights an area for further enhancement. This feedback provides
valuable input for the institution to strengthen communication training, presentation skills, and industry
interaction, demonstrating responsiveness to stakeholder inputs.

Teamwork and Adaptability:
Employers acknowledge graduates’ ability to work collaboratively and adapt to diverse work environments,
with around 80% positive responses. This reflects students’ exposure to group activities, projects, and co-
curricular engagements during their academic journey, which translate effectively into professional
settings.

Overall Employability:

The indicator on overall employability confirms that employers largely view graduates as job-ready and
competent. The combination of academic knowledge, professional skills, and adaptability contributes to
positive employer perceptions, validating the institution’s employability-oriented initiatives.

The employer feedback illustrates a strong alignment between institutional outcomes and workplace
expectations, with 75-85% positive responses across all indicators. The presence of neutral responses,
particularly in communication skills, provides constructive insights for continuous improvement,
reinforcing a culture of reflective quality enhancement as encouraged by NAAC.
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4.18 Annual Review Meeting on Student Outcomes
and Action Plan for the Next Academic Session

During the academic session 2024-25, the institution conducted a comprehensive review meeting to
evaluate academic performance, student learning outcomes, and the effectiveness of teaching—learning
processes. The review involved the Principal, IQAC members, Heads of Departments, and faculty
representatives. Key areas reviewed included syllabus coverage, internal assessment performance, pass
percentage, student feedback, mentoring practices, and the use of ICT tools in teaching.

Based on the observations and feedback, several action points were identified for the forthcoming academic
session. These include strengthening remedial and mentoring programmes for slow learners, promoting
experiential and project-based learning, increasing the use of ICT-enabled teaching methods, organizing
faculty development programmes, and enhancing student participation in co-curricular and extension
activities. Departments were also encouraged to organize workshops, seminars, and career guidance
sessions to improve employability skills. The action plan aims at continuous academic improvement and
achieving institutional excellence in the next academic session.
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Review Meeting on Student Outcomes (Academic Year 2024-25)

A Review Meeting on Student Outcomes for the academic year 2024-25 was conducted under
the aegis of the Internal Quality Assurance Cell (IQAC) to assess the performance and holistic
development of students through co-curricular, extra-curricular and extension activities.
The meeting aimed to evaluate the effectiveness of activities conducted during the year,
analyze student participation and outcomes, identify strengths and gaps, and formulate an
Action Taken Report (ATR) and Action Plan for the next academic session to achieve
institutional excellence.

Agendas

« - To evaluate student outcomes achieved during the academic year 2024-25.

« Toreview the effectiveness of co-curricular, extra-curricular and extension activities.

«  To assess student participation and skill development through various programmes
and workshops.

« To identify challenges faced during implementation.

« To prepare an Action Taken Report and future action plan for the next academic
session.

. Toensure continuous improvement and excellence in student-centric activities.

The following members atte ed the ting:
« Dr.Jagdish Chauhan (Principal)
«  Dr. Dipali Sharma Bhandari (IQAC Coordinator) W X

« Dr.Jaswant Singh (Deputy coordinator tQAC
« HoD Department of Botany

« HoD Department of Chemistrym/@g‘v

. HoD Department of Commerce — /

« HoD Department of Computer Science W »

«  HoD Department of English  —— ————— W

« HoD Department of Economics Ron

=

o HoD Department of Geography< W~~~

. HoD Department of History~

o HoD Department of Hindi W\/‘

« HoD Department of Math * ; /

o HoD Department ofMusi@;‘ Vi

o HoD Department of Political Science W(




o HoD Department of Sanskrit
« HoD Department of Sociology '+

« HoD Department of Physics /
o HoD Department of Zoology

e Coordinator BCA PGDCA
e Coordinator MBA
e Conveners NSS M

e Conveners NCC,

Ap——
« Conveners Rover & Ranger ~;’ W’(
« Coordinators Career Counselling and Placement Cell )&V 5
« Convenor Eco Club —Bn- o
« Convenor Red Ribbon Club'T/?
e Convenor ChemiGreen Club w/

« Convenor PhysoMath Club
« Supt. Grade 1 (administrative representatives]@V

« HoD Department of Public Administration (l“/}
%
—°

Review of Co-curricular Activities and Student Outcomes

During the academic year 2024-25, a wide range of co-curricular activities were organized
by various departments and institutional bodies with the objective of enhancing academic
learning, skill development and employability of students. These activities supplemented
classroom teaching and provided students with experiential learning opportunities.

Major Co-curricular Activities and Workshops Conducted
The following co-curricular activities and workshops were reviewed:

1. Two Days Workshop on “How to prepare for Civil Services Exam”
Conducted by Nimbus IAS/IPS Chandigarh, the workshop guided students on career
planning, UPSC and state civil services examinations, examination patterns,
preparation strategies and motivation.

2. Survey Project Report — 4th Semester Students Commerce and Geography
Departments, Academic Year 2024-25

A survey project was conducted by 4th Semester students under the guidance of the
Commerce and Geography Departments. The project aimed to provide practical
exposure to research, data collection, and analysis. Students explored topics such
as consumer behaviour, small-scale enterprises, digital payment adoption, land-use
patterns, and environmental awareness in the local area. Field surveys,
questionnaires, and mapping techniques were used for data collection and analysis.
The project enhanced students’ analytical, research, and report-writing skills. while
fostering awareness of socio-economic and geographic aspects of the community.

\C ACCREDITED

(/‘\/br\/u”\f—' == TH 'A' GRADE




3. Workshop-cum-Hand-on Training Programme on GIS organized by Geography
Department
Organized by the Department of Geography, the programme provided practical
exposure to Geographic Information Systems, mapping tools and spatial data
analysis, enhancing technical competence of students.

4. Training Programme under PMKVY by Media and Entertainment Skills Council
(BCA Department)
During the academic year 2024-25, the BCA Department successfully organized a
Training Programme under the pradhan Mantri Kaushal Vikas Yojana (PMKVY)
in collaboration with the Media and Entertainment Skills Council. The programme
aimed to enhance students’ employability by providing industry-relevant skills in
media, digital tools, and entertainment technologies. Students received hands-on
training, practical exposure, and certification support. The programme significantly
improved technical competencies, creativity, and job readiness among participants,
thereby strengthening skill-based education and employment opportunities.

5. On-the-Job Training (0JT) for BCA Students and industrial visit for MBA
Students
Practical exposure through OJT helped students understand real-world applications
of theoretical knowledge. An industrial visit was organized for MBA students to
provide practical exposure to industrial operations, managerial practices, and
corporate work culture, enhancing their industry-oriented learning experience.

6. Departmental Seminars, Quizzes and Student Presentations
During the academic year 2024-25, various departments of the college organized
seminars, quizzes, and student presentations to enhance academic engagement and
intellectual growth. Departmental seminars were conducted on subject-related and
contemporary topics, enabling students to gain updated knowledge beyond the
syllabus. Quizzes and group discussions promoted healthy competition, analytical
thinking, and problem-solving abilities. Student presentations encouraged learners
to research topics, articulate ideas confidently, and develop communication and
presentation skills. These activities fostered active learning, improved subject
comprehension, and enhanced students’ confidence, teamwork, and overall academic
performance.

7. Career Counselling and Placement Cell

The Career Counselling and Placement Cell of the college organized a series of Career
Counselling and Placement Sessions for students across departments during the
academic year 2024-25. These sessions aimed to enhance students’ employability,
career awareness, and professional skills, bridging the gap between academics and
industry requirements.




Activities Conducted:

Career Guidance Workshops: Conducted on various career paths, competitive
exams, and higher education opportunities.

skill Development Sessions: Focused on communication skills, interview
techniques, resume writing, and soft skills.

Industry Interaction: Experts and alumni shared insights into industry trends and
professional expectations.

Mock Interviews and Group Discussions: Students participated in practical
exercises to improve confidence and performance.

Placement Drives: Collaborations with companies and organizations facilitated
recruitment of students in various roles.

Outcome:

Students developed clarity about career choices, improved employability skills, and
received opportunities for placements in reputed organizations.

Student Outcomes Achieved

The college has consistently focused on holistic development of students by integrating
academic learning with co-curricular, extra-curricular, and extension activities. During the
academic year 2024-25, students achieved significant outcomes in various domains:

a. Academic Outcomes

« Improved understanding of subjects through departmental seminars, quizzes,
workshops, and project-based learning.
« Enhanced research, analytical, and problem-solving skills through survey projects
and practical assignments.
« Increased participation in inter-college academic competitions, debates, and
knowledge-based contests.
b. Co-curricular and Skill Development Outcomes

« Participation in skill-development workshops, career counselling sessions, and
industry-oriented training programs.
. Enhanced communication skills, interview preparedness, digital literacy, and
entrepreneurial awareness.
o Exposure to GIS, PMKVY, and other hands-on training programs strengthened
practical competencies.
¢. Extra-curricular Outcomes

o Development of leadership, teamwork, and organizational skills through youth
festivals, cultural events, and sports meets.

« Recognition of talents at district, university, and state levels in sports, cultural, and
literary competitions.
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o College won championship in Hockey(W), Runners up in Cricket(M), and third
position in Kabaddi(W) during the session 2024-25.
o Improved confidence, time management, and social interaction abilities.

d. Extension and Community Engagement Outcomes

o Active participation in NSS, NCC, Rover & Ranger, and community outreach programs.

« NSS Volunteer Neeraj was selected to participate in the NSS Pre-Republic Day Parade
Camp, held from 14th October to 23rd October 2024, at Vivekanand Global University,
Jaipur.

e NSS Volunteers Parul Chauhan and Rajneesh Kumar was attended the National
Integration Camp held at S.D. College, Panipat.

« Krishna Gopal, NSS Volunteer, took part in the National Integration Camp organized
by the Regional Directorate of NSS, Chandigarh, under the Ministry of Youth Affairs &
Sports, Government of India.

o Cadet Deepak Pundir Selected for Director Level Firing Competition, Cadet Rohit
Thakur and Cadet Mayank Negi Completed BLC & ALC, 5 Cadets of NCC Boys unit
selected for Gujrat Tracking, Cadet Divanshu and Cadet Anamol attended Army
Attachment Camp at Manor Punjab, and Cadet Abhishek and Cadet Nishant attended
the Ek Bharat Shresht Bharat Camp at Odisha.

o Sensitization to social, environmental, and civic responsibilities through cleanliness
drives, voter awareness campaigns, and environmental initiatives.

o Fostered ethical values, social responsibility, and empathy among students.

e. Placement and Employability Outcomes

« Students benefited from career counselling, placement sessions, mock interviews,
and industry interaction.
o Successful recruitment of students in reputed organizations through placement
drives.
« Increased awareness of career opportunities, competitive exams, and professional
growth paths.
The combined academic, co-curricular, extra-curricular, and extension activities have
resulted in well-rounded development of students, preparing them to face academic
challenges, professional demands, and societal responsibilities. The college continues to
strive for excellence in student outcomes by promoting skill enhancement, ethical values,
employability, and holistic growth.

Review of Extra-curricular Activities and Student Outcomes

Extra-curricular activities played a significant role in nurturing creativity, leadership,
teamwork and physical fitness among students. The institution encouraged students to
participate in cultural, sports and club activities to ensure balanced development.




Major Extra-curricular Activities Conducted

During the academic year 2024-25, the college organized a wide range of extra-curricular
activities to promote holistic development, creativity, leadership, and teamwork among
students. The following major activities were conducted:

NCC Cadets Sunny Singh Participated in the Republic Day Parade Held on 25th
January 2025 at Kartvya Path New Delhi.

NCC Cadets Kritika Sharma Successfully climbed the mount Everest in May 2025.

8 Girls of our college participated in North Zone Inter University and National Level
Championships (Hockey).

HPU Youth Festival

o Students participated in various cultural events including music, dance,
drama, debates, and literary competitions at the university level.

o Encouraged creativity, confidence, and cultural expression.
Inter-college and Intra-college Cultural Competitions

o Events such as debates, declamation contests, quiz competitions, poetry
recitations, and talent shows were organized.

Provided a platform for students to showcase skills, build confidence, and
enhance communication abilities.

(e]

Annual Sports Meet and Athletic Competitions

o Indoor and outdoor sports events including football, cricket, badminton, and
athletics were conducted.

o Promoted physical fitness, discipline, teamwork, and healthy competition.

Activities Organized by Red Ribbon Club, ChemiGreen Club, Eco Club,
PhysoMath Club and Other Student Clubs

o Clubs organized workshops, demonstrations, creative challenges, and
academic competitions.

o

Encouraged interdisciplinary learning, critical thinking, and collaborative
participation.

Special Cultural and Festive Events

o College celebrated annual functions, cultural fests, and festival-based
competitions to enhance community bonding and participation.




Outcomes:

Development of leadership, teamwork, and organizational skills.
Recognition of talent at district, university, and state levels.

Improved self-confidence, discipline, and cultural awareness among students.

Student Outcomes Achieved

The extra-curricular activities conducted during the academic year 2024-25 led to significant
student development and outcomes across multiple domains:
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Personal Development

Improved self-confidence and public speaking abilities through participation in
debates, declamation, and cultural events.

Enhanced discipline, time management, and responsibility by actively
participating in organized events.

Strengthened leadership and organizational skills through club activities and
event management.

Social and Interpersonal Skills

Encouraged teamwork and collaboration among students during group activities,
competitions, and sports events.

Developed communication skills through presentations, discussions, and cultural
performances.

Increased networking and peer engagement, fostering a sense of community.
Academic and Intellectual Growth

Exposure to interdisciplinary learning through club activities, quizzes, and
workshops.

Enhanced problem-solving, analytical thinking, and creative skills by
participating in competitions and academic challenges.

Physical and Cultural Development

Improved physical fitness and endurance through sports, athletics, and outdoor
activities.

Cultivated cultural awareness and appreciation through participation in music,
dance, drama, and literary events.




% Recognition and Achievements
« Students received awards and recognition at college, district, and university levels.

e Increased motivation and self-esteem through acknowledgment of talents and
accomplishments.

The extra-curricular initiatives of the college significantly contributed to the holistic
development of students, equipping them with the necessary skills, confidence and values
to excel academically, socially and professionally.

Review of Extension Activities and Student Outcomes

Extension activities were conducted with the aim of inculcating social responsibility, ethical
values and civic consciousness among students. NSS, NCC, Rover & Ranger units played a
pivotal role in community outreach and awareness programmes.

Major Extension Activities Conducted

During the academic year 2024-25, the college organized various extension activities aimed
at fostering social responsibility, civic sense, environmental awareness, and community
engagement among students. These activities were conducted primarily through NSS, NCC,
Rover & Ranger units, and other student-led clubs.

Major Activities:
1. Anti-Drug Pledge by all students of the College.
2. Swachchta Pledge and Cleanliness Drives
Students actively participated in campus and community cleanliness drives.
Promoted hygiene, environmental awareness, and social responsibility.
3. Road Safety Awareness Programme

Organized sessions on traffic rules, accident prevention, and safe driving
practices.

Encouraged responsible behavior and awareness among students and local
community members.

4. Voter Awareness Campaign

Educated local citizens and students about democratic rights and the
importance of voting.
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Fostered civic responsibility and participation in the electoral process.
5. Environmental Awareness and Tree Plantation Drives
Conducted tree planting campaigns and awareness sessions on sustainability.
Encouraged students to contribute to environmental conservation efforts.
6. Community Outreach and Social Service Activities
Organized awareness programmes on health, education, and social welfare.

Students actively engaged with local communities to understand and address
societal challenges.

Outcomes:
« Developed social responsibility and ethical values among students.

« Increased civic awareness, environmental consciousness, and community
engagement.

« Strengthened institution-community linkages through sustained outreach
initiatives.

Student Outcomes Achieved

The extension activities conducted during the academic year 2024-25 resulted in
significant learning, development, and social engagement among students. The
outcomes are summarized below:

1. Social and Civic Awareness

« Students developed a strong sense of social responsibility through participation in
cleanliness drives, voter awareness campaigns, and community service activities.

« Increased civic consciousness by understanding the importance of voting, law
adherence, and ethical community practices.

2. Environmental Awareness

« Participation in tree plantation drives and environmental campaigns fostered a
commitment to sustainable practices.

o Students gained practical understanding of environmental conservation and
ecological balance.




3. Personal Development

o Improved leadership, teamwork, and organizational skills by coordinating and
participating in extension activities.

o Enhanced communication, interpersonal, and problem-solving abilities through
community interaction and field engagement.

4. Ethical and Value-Based Learning

«  Studentsimbibed ethical values, empathy, and civic duty while engaging with local
communities.

« Strengthened moral responsibility towards society and the environment.
5. Community Engagement
« Built strong linkages between the institution and local communities.

« Students actively contributed to addressing local social and environmental issues,
fostering a spirit of volunteerism and service.

The extension activities significantly contributed to the holistic development of
students by nurturing civic sense, environmental responsibility, ethical values, and
community engagement, preparing them to become responsible and socially aware
citizens.

Challenges Identified

During the academic year 2024-25, while reviewing student outcomes and activities across
academic, co-curricular, extra-curricular, and extension programs, the following challenges
were identified:

1. Academic and Co-curricular Challenges

. Limited time for students to participate in multiple workshops, seminars, and project-
based activities due to a heavy academic schedule.

. Need for more interdisciplinary workshops to enhance practical knowledge and
skill development.

2. Extra-curricular Challenges

o Restricted participation in certain cultural, sports, and club activities due to
scheduling conflicts or resource constraints.




Requirement of enhanced guidance and mentoring for students to actively participate
in inter-college and state-level competitions.

3. Extension Activity Challenges

Difficulty in accessing remote or geographically constrained areas for community
outreach and environmental projects.

Reluctance of some community members to provide data or participate in awareness
programs.

4. Administrative and Resource Challenges

Limited infrastructure and resources for organizing large-scale workshops,
placement drives, and field visits.

Need for better documentation and monitoring mechanisms to evaluate the
effectiveness of student activities.

5. Skill and Employability Challenges

Requirement to provide more focused training for competitive exams, industry-
oriented skills, and employability enhancement.

Need for stronger alumni and industry collaborations to improve placement
opportunities.

Addressing these challenges will enable the college to enhance the quality of student
outcomes, improve participation, and ensure more effective implementation of academic
and co-curricular programs in the coming sessions.

Action Plan for Next Academic Session (2025-26)

To further strengthen co-curricular engagement and outcomes, the following plans are
proposed for the next academic session:

1,

4.

Organize More Skill-Oriented Workshops: Emphasizing employability, digital
literacy, entrepreneurship, and ICT-enabled learning.

Introduce Competitive Exam Coaching: Targeting UPSC, HPSC, SSC, and other relevant
examinations.

Enhance Research and Survey Projects: Encourage interdisciplinary projects with
larger sample sizes and advanced analytical tools.

Increase Industry and Alumni Interaction: Facilitate mentorship, internships, and
exposure visits to bridge the gap between academia and industry.
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5. Regular Monitoring and Feedback: Collect feedback after every activity to improve
effectiveness and ensure quality outcomes.

Expected Outcomes:
« Improved practical application of academic knowledge.
« Enhanced skill development and employability among students.
. « Greater student engagement and participation in co-curricular activities.

To further enhance the impact of extension activities, the following plans are proposed:

1. Increase Community Engagement: Conduct more outreach programmes in rural
and remote areas.

2. Environmental Initiatives: Organize campaigns on waste management, water
conservation, and renewable energy awareness.

3. Health and Social Awareness Drives: Focus on health check-ups, hygiene
education, and social welfare initiatives.

4. Collaboration with Government and NGOs: Strengthen partnerships to increase
reach and impact of extension activities.

5. Monitoring and Documentation: Maintain detailed records of activities and
outcomes to evaluate effectiveness and improve future planning.

Expected Outcomes:

« Greater social awareness, civic sense, and environmental responsibility among
students.

« Increased participation in outreach programs and community service.

« Development of leadership, teamwork, and organizational skills through practical
engagement.

Student Engagement and Monitoring

Effective student engagement and systematic monitoring were prioritized by the college
during the academic year 2024-25 to ensure quality outcomes in co-curricular, extra-
curricular, and extension activities.

Student Engagement Strategies

. Students were encouraged to actively participate in activities through NSS, NCC,
Rover & Ranger units, departmental societies, and student clubs.
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« Orientation sessions were conducted at the beginning of the academic session to
familiarize students with available academic and co-curricular opportunities.

e Student coordinators and volunteers were appointed for smooth planning and
execution of activities.

e Participation in workshops, seminars, survey projects, competitions, and community
outreach programmes was promoted to ensure holistic development.

\ Monitoring Mechanism

e All activities were planned and monitored under the supervision of IQAC, Heads of
Departments, activity coordinators, and faculty mentors.

« Attendance records, photographs, reports, and feedback were maintained for each
activity.

« Regular review meetings were conducted to assess participation levels, learning
outcomes, and areas of improvement.

« Student feedback was collected after major activities to evaluate effectiveness and
impact.

The Review Meeting on Student Outcomes for the academic year 2024-25 concluded that the
institution made significant progress in promoting holistic student development through co-
curricular, extra-curricular and extension activities and sports. Students demonstrated
improved academic competence, employability skills, leadership qualities and social
responsibility.

The Action Taken Report and proposed action plan for the next academic session 2025-26
aims to strengthen quality initiatives, enhance student participation and achieve higher
standards of excellence. With systematic planning, effective implementation and continuous
monitoring, the institution is committed to nurturing well-rounded, responsible and
competent graduates.




General House Meeting 2024-25: Review and Action Taken

The General House Meeting for the academic session 2024-25 was held on 09.10.2024 under the
chairmanship of the Principal, Dr. Vibhav Kumar Shukla. During the meeting, the newly elected office
bearers and members of the College Students Central Association (CSCA) were congratulated and oriented
about their roles, duties, and responsibilities. The forum provided an opportunity for student representatives
to share academic and infrastructural concerns on behalf of the student community.

Key issues raised during the meeting included the requirement of adequate library support, particularly the
provision of a librarian. After due discussion, the concerns were formally recorded and forwarded to the
competent authority for necessary action. As an action plan for the next academic session, the institution
resolved to strengthen student support services, improve library functioning, and ensure regular interaction
between student representatives and administration. The meeting reinforced participatory governance and
student involvement in institutional decision-making, aligning with quality enhancement practices.

General House 2024-25

General House 2024-25

General house meeting was held on 09.10.24 and Dr. Vibhav Kumar Shukla, Principal of the
college, congratulated the office bearers and members of CSCA in the general house. He
summarized the roles, duties and responsibilities of the representatives also.

[ Name . Jr Post Class Roll No.
| Manjeet Kaur | President 15607
| Nupriya | Vice President 2221940063
| Upasana Joint Secretary | 202303 o
| Sneha . - General Secretary 03523
| Alka ) . Member 15013 =
| Nancy Kashyap Member 14506 i Al IR
| Meenakshi Rana _ Member 16003
| Anchal Pundir Member ] =5603
| Presna Thakur Member 16010 =
Sudhanshu Member 13501
Rupashi Aggarwal ) | Member 2503
Palak - | Member 2507
| Muskan jahan | Member = 15008
Taniya Sharma _ Member I 08070 =
Priya Chauhan - Member 15584 o
Ritya Pathak Member ~ == 202427
| Sonia Member 2220 b
_Anushika Pal Member 2420 . .
| Sakshi Chauhan i Member B 2253042
Rahul Chauhan Member 22507005
Neeraj Member 22506146
Neelam i Member 2221940061
Suhani_ Member - 22506127
Kirat Kaur Member 17017
Kulthiz Member . 17018
| Gourav | Member 7002

CSCA (2024-25) office bearers and members shared their problems and discussed few
demands with the students as follows:

1. Providing librarian in the library.




2. Additional faculty requirement in Geography, Mathematics, English, Chemistry etc.

3. Need of computers in Geography department for practical’s.

4. To provide girls’ common room.

5. Provision of CSCA room to discuss matters.

6. Proper water facility in the toilets.

7. Availability of specific rooms for PG students and BCA department according to timetable.
8. Proper intimation from teachers who are on leave.

9. Water supply near Shiv Mandir in the campus.

10. Specialized faculty for GIS & Remote Sensing in Department of Geography.

11. E-resource Centre to be provided i.e. availability of computers / free e-resource access.
12. Extension of library like provision of reading room.

13. Sound system in MPH and widening of multipurpose hall.

14. Theatre group formation for skills etc. as initiatives by CSCA.

Principal Dr. Vibhav Shukla assured them that college will always work for the welfare of
the students and their problems will be solved from time to time.
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Action Taken Report on Demands Raised by CSCA Office Bearers in 2023

The Students' Central Association 2023 (CSCA) office bearers at SGGSJ Government College Paonta Sahib
recently raised several demands to enhance student facilities and ensure the overall development of the
institution. These demands were discussed in the annual meeting, and swift actions were taken to address
them. Below is a detailed account of the action taken on each demand:

1. Installation of Notice Boards

Demand: The CSCA representatives requested the installation of additional noticeboards at strategic
locations across the campus to keep students well-informed about academic, co-curricular, and
extracurricular activities.

Action Taken: The administration promptly approved the request, and new notice boards have been
installed at the main entrance, near the library, and outside the administrative block. These boards will serve
as information hubs, displaying announcements, timetables, and important updates from various
departments. To ensure that students are always up to date with events and notices, designated ministerial
staff members have been appointed to regularly update the boards. Additionally, a digital notice board has
been introduced near the e-resource center for timely updates.

2. Maintenance of the Basketball Court

Demand: The students requested the maintenance of the existing basketball court, as it had been in disrepair
for some time, hampering the practice and performance of the sports teams.

Action Taken: The college administration immediately allocated funds for the renovation of the basketball
court. The surface of the court has been repaired, and new goal rings and nets have been installed. Proper
markings have also been drawn according to the official standards.

3. Arrangement of Sweeper Services

Demand: The CSCA office bearers highlighted the need for regular cleaning of classrooms, corridors, and
campus surroundings, as the existing cleaning staff was inadequate.

Action Taken: Recognizing the importance of a clean and hygienic campus, the administration has hired a
sweeper to maintain cleanliness in classrooms, corridors, and open areas. The sweeper will work in shifts
to ensure the campus remains clean throughout the day. This initiative has been well-received by both
students and staff, as a cleaner environment promotes better learning and working conditions.

4. Provision of Dustbins at Various Locations

Demand: The students requested that dustbins be provided at different locations on the campus to
encourage proper waste disposal and maintain cleanliness.

Action Taken: Dustbins have been installed at key locations, including near the library, cafeteria,
administrative block, and common areas. Separate bins for recyclable and non-recyclable waste have been
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placed to encourage waste segregation among students. The administration has also initiated an awareness
drive on proper waste disposal, and the NSS unit will conduct regular clean-up campaigns to keep the
campus litter-free.

5. Faculty Joined in the Department of Commerce

Demand: The CSCA representatives requested that the college ensure the timely joining of faculty members
in the Department of Commerce, as there had been a shortage of teachers following a transfer.

Action Taken: The college administration worked closely with the Directorate of Higher Education (DHE)
to expedite the joining of the transferred faculty member in the Department of Commerce. As of now, the
transferred faculty has joined, and the department is functioning smoothly. With the addition of this faculty
member, the department is better equipped to manage the student load and offer specialized guidance to
commerce students.

6. E-Resource Centre Updated with Internet Lease Line

Demand: The students highlighted the need for an upgraded internet facility in the e-resource centre, along
with the availability of e-resources on the college website for easy access by students.

Action Taken: The college administration has taken significant steps to upgrade the e-resource centre. A
high-speed internet lease line has been installed to provide seamless connectivity for research and academic
purposes. The college website has also been updated with e-resources from various departments, ensuring
that students can access study materials, research papers, and journals from anywhere. This update will
significantly benefit students, particularly those involved in research projects and online learning.

7. Dress Issued on Returnable Basis for NSS

Demand: The CSCA office bearers requested that NSS volunteers be provided with uniforms on a
returnable basis for events and community service programs.

Action Taken: The college administration has approved the issuing of uniforms for NSS volunteers on a
returnable basis. The uniforms will be provided at the beginning of each academic year and returned after
the completion of the program. This initiative will promote uniformity and discipline among the volunteers
during their participation in various community service activities. The NSS unit will maintain a record of
issued uniforms to ensure accountability.

8. New Block Construction

Demand: The students were concerned about the limited infrastructure and requested an update on the new
block construction, which had been proposed earlier.

Action Taken: The administration is pleased to inform that the construction of a new academic block has
commenced in December 2023. The new block will accommodate additional classrooms, laboratories, and
faculty offices, addressing the growing needs of the college. This expansion will create a more conducive
learning environment and reduce the overcrowding in existing classrooms. The construction project is
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expected to be completed within the next academic year, and it will significantly enhance the college’s
infrastructure.

9. Inter-College Tournaments for Hockey and Football

Demand: The CSCA representatives requested that the college apply for hosting inter-college tournaments,
particularly in sports like Hockey and Football, to encourage student participation in sports.

Action Taken: College is hosting HPU Inter College Hockey Tournament (women) in October 2024. The
administration is working closely with the sports department HPU to finalize the necessary arrangements.
The department sports of college is preparing the grounds, arranging equipment, and coordinating with
other colleges for participation. The college is constantly providing a platform for students to showcase
their talent in sports.

10. Proposals for New Professional Courses (MBA) Approved

Demand: The CSCA office bearers raised the demand for the introduction of professional courses like
MBA to enhance career prospects for students.

Action Taken: The proposal for introducing an MBA course at SGGSJ Government College Paonta Sahib
has been approved by the government. The administration is now in the process of finalizing the curriculum,
appointing qualified faculty, and setting up the necessary infrastructure. The MBA program is expected to
commence by august or beginning of September providing students with opportunities for advanced studies
in business administration. This new course will strengthen the college’s academic offerings and open up
new career avenues for students in management and entrepreneurship.

The administration at SGGSJ Government College Paonta Sahib remains committed to addressing student
concerns and enhancing the overall learning environment. The demands raised by the CSCA office bearers
have been addressed with timely and effective action, ensuring that students benefit from improved
facilities, upgraded infrastructure, and expanded academic opportunities. These initiatives are in line with
the college’s vision of providing a holistic education that includes academic excellence, extracurricular
participation, and community engagement. The administration will continue to work closely with student
representatives to ensure that the college remains a hub of learning and development for all.

Action Taken Report

On the Issues Raised in CSCA General House (2024-25)
Government College Paonta Sahib, District Sirmaur (H.P.)

In response to the issues and demands raised by the office bearers and members of the CSCA during the
General House meeting 202425, the college administration examined the matters carefully. The
following actions have been taken / are under process:

1. Provision of Librarian:
The matter regarding availability of a librarian was discussed with the competent authority.
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Library services are being managed through available staff, and the proposal for regular librarian
appointment has been forwarded to higher authorities.

2. Additional Faculty Requirement:
The requirement of additional faculty in Geography, Mathematics, English, Chemistry and other
subjects has been duly noted. The same has been communicated to the Directorate of Higher
Education for necessary action.

3. Computer Facility in Geography Department:
Computers have been provided / proposed under institutional resources for practical purposes.
Further augmentation is under consideration as per availability of funds.

4. Provision of CSCA Room:
A room has been earmarked for CSCA activities to facilitate student discussions and meetings.

5. Water Facility in Toilets:
Necessary repairs and maintenance work have been carried out to ensure proper water supply in
the toilets. Regular monitoring has been ensured.

6. Availability of Rooms for PG & BCA Classes:
Rooms have been allotted to PG students and BCA classes as per the timetable to avoid
inconvenience and ensure smooth academic functioning.

7. Prior Intimation of Teachers on Leave:
Teachers have been instructed to ensure prior intimation regarding leave, and departmental
arrangements are made to avoid loss of teaching hours.

8. Specialized Faculty for GIS & Remote Sensing:
The demand has been forwarded to the concerned authority. Meanwhile, guest lectures,
workshops, and skill-based training sessions are being organized to bridge the gap.

9. E-Resource Centre:
The college has strengthened ICT facilities and provided access to computers and e-resources.
Students are encouraged to use e-resources as per the prescribed schedule.

10. Extension of Library / Reading Room:
The reading room facility has been improved, and further extension is proposed subject to
availability of space and funds.

11. Teacher Group Formation for Skits & Activities:
Teachers have been encouraged to form activity-based groups for skits and cultural initiatives in
coordination with CSCA, NSS, and other student bodies.

Conclusion:
The Principal assured the students that the college administration remains committed to student welfare
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and academic excellence. All genuine issues are addressed on priority, and remaining matters are being
taken up with higher authorities for timely resolution.

Q-

Shree Guru Gobind Singh Ji
Government College
Paonta Sahib

Dist. Sirmour (H.P.)-173025



Advisory Meeting Minutes

68" Advisory Meeting
19t July 2024

A meeting of Advisory Committee & Anti-ragging + Discipline Committee was held on 19.7.24 at | PM
in the Principal’s Office under the chairmanship of Dr. Vibhaw Kumar Shukla, Principal. The following
points were discussed & resolved, and the members present in this meeting:

Advisory Committee Members
L3 ’
“ 1. Dr Ritu Pant

2. Ms. Sulaxna Sharma

Ms. Vimmi Rani

w

4. Ms. Amita Joshi
5. Sh. Mandeep Gandhi
6. Dr.D.S. Tomar
7. Dr. Vivek Negi
8. Ms. Dhanmanti Kandasi
Anti-ragging + Discipline Committee Members

1. Dr. Ritu Pant

[

Ms. Vimmi Rani

(o8]

Dr. Vivek Negi

4. Smt. Tanu Chandel
5. Dr. Swami Nath

6. Dr. Arun Dafraik
7. Dr. Zafar Ali

8. Dr. D.S. Tomar

Resolutions
I. Regular classes will commence w.e.f. 22.7.24.

2. The college I-Card is mandatory for entry into the college, or fee receipt till the issue of I-Card.



9.

Road Safety Committee to ensure that the two-wheelers should be in off mode while entering into
the college. Parking rules, use of license, helmet & other important traffic rules will be displayed
on the board near the parking place.

No wall writing is allowed on college walls & banners. if any. should be placed outside the
campus.

The teachers to take a round of the college whenever they have no classes.
The annual function to be held in the last week of September 2024.

The Induction Meeting or Diksharambh will be conducted by Arts, Science & Commerce faculty
separately.

A meeting with different student organisations will be held in order to maintain the discipline in
the college.

Use of ICT to be encouraged for academic betterment.

The meeting ended with a vote of thanks to the chair.
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69" Advisory Meeting
9t September 2024

A meeting of Advisory Com mittee was held on 19.09.2024 in the principal’s office under the
chairmanship of Dr. Vibhaw Kumar Shukla at 12:20 PM.

The following members attended the meeting to discuss the conduct of the Inter-University Women’s
Hockey Championship to be held on 14-16 October 2024.

%‘he following members attended the meeting:

|. Dr Ritu Pant
2. Ms. Salxana Sharma
3. Dr.D.S.Tomar
4. Mr. Vimmi Rani
5. Ms. Dhanmanti Kandasi
6. Smt. Amita Joshi
7. Prof. Mandeep Singh
8. Sh. Ashraf Ali
9. Sh. Naresh Batra
1. The Women’s Hockey Championship will be held at G.C. Paonta Sahib. The venue for the matches
will be the college ground.
2. Various committees are framed for the smooth conduct and organisation of the championship.
3. The ground maintenance committee will prepare the ground (i1l 05.10.2024 as per the hockey
championship requirement.
4. The outer wall should be painted or white-washed, possibly before the event.
5. The weather conditions are still unfavourable (rainy) and the college is to prepare for the hockey
championship. The prize distribution function, as decided previously in the month of September, is now
postponed.
6. The sports kits to be given to students for the inter-university championship will be as per previous
norms (50:50).
7. Lunch will be provided to all @ 100 per plate.
The meeting ended with a vote of thanks.
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70" Advisory Meeting

2374 October 2024

A meeting of Advisory Committee was convened under the Chairmanship of Principal Dr. Vibhaw
Kumar Shukla on 23rd Oct 2024 at 12 Noon in Principal’s office. The following members attended the
meeting to discuss Annual Prize Distribution Function:

1;

(9%}

Prof. Sulxana Sharma
Prof. Vimmi Rani

Prof. Amita Joshi

Prof. Dhanmanti Kandasi
Prof. Vivek Negi

Prof. Mandeep Singh

Sh. Ashraf Ali

The following points were discussed & resolved in the meeting:

[

W

The Annual Prize Distribution Function for 2024-25 and CSCA Cultural Function (Fateh) will
be held on 20th and 19th November 2024, respectively.

The Academic prizes of 2023-24 along with 2022-23 will be considered for prize distribution
function and the committees already framed for academic prizes of 2022-23 will prepare the list
of prizes of 2023-24.

The Annual Report will preferably be written in Hindi.

The Principal congratulated the entire staff for successful conducting of Inter College Hockey
Championship from HPU.

Principal and Advisory Committee expressed their gratitude for the valuable services and
cooperation extended by Gurudwara Prabandhak Committee during the above championship.
The amount of 22000/~ received from Dari Charges will be donated to the Gurudwara Paonta
Sahib.

The amount left (collection of Dari Charges) will be used for meeting other expenses incurred
during the hockey championship.
The coupon charges will be utilized for refreshment and other expenditure incurred.



o

There will be a contribution working lunch for the staff during both the coming Annual Prize
Distribution and CSCA (Fateh) Function.

The demand of construction of statue of Shaheed-e-Azam Bhagat Singh has been dropped by
the students after a dialogue with Principal.

The girls hostel demand by SFI will be taken up by the students at their own level.

_ House Exams will be conducted in 2nd week of December 2024 and sports meet after the
completion of house exams in last week of December.
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715t Advisory Meeting
34 December 2024

A meeting of Advisory Committee was convened under the Chairmanship of Principal Dr. Vibhav
Kumar Shukla on 3rd December 2024 at 12 Noon in Principal’s office. The following members
attended the meeting to discuss and resolve the following points:

1. Sulxana Sharma
§ 2 Vimmi Rani

3. Amita Joshi ),

4. Vivek Negi

5. Mandeep Singh

6. Ashraf Ali

7. Dhanmanti Kandasi

8. D.S.Tomas

I. The maintenance charges of IGNOU TEE to be charged for building use, electricity & other
facilitation purposes related to conduct of IGNOU Term End Exam shall be deposited in the
College Building Fund to ensure proper allocation of IGNOU’s payment to the college. It was
resolved that the amount originally deposited in Amalgamated Fund (Dec 2023 TEE —%54.980/-.
June 2023 TEE — 292,040/ & Dec 2022 TEE - %47,650/-) totalling ¥1,94,670/- may be
transferred from AF to Building Fund.

5. Inthe interest of academics & to discourage future absenteeism, it was decided to impose
maximum fine of Z500/- for less attendance till 22 December 2024.
After the due date, fine amount may be increased. Student representatives were also a part of this
discussion.

3. To ensure cleanliness in the campus. plastic wrappers & other plastic material should be properly

disposed of by the students and if the problem still persists, complete ban on eatables with
plastic wrappers will be imposed in the campus.

4. As per the Government directions, Annual Function will be organized up to 15 February 2025
positively this year.

5. Athletic Meet will be organised in last week of December afier completion of House Exams.
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72" Advisory Meeting

5t December 2024

A meeting of Advisory committee was convened under the Chairmanship of Principal Dr. Vibhaw Kumar
Shukla on 5" December 2024 at 12 Noon in Principal office. The following member attended the

meeting.

W -

~ & W

Sulaxana Sharma
Dr. D.S Tomar

Smt. Vimmi Rani
Smt. Amita Joshi

Dr. Vivek Negi

Dr. Mandeep Gandhi
Dhanmanti Kandasi

1. With reference to letter No. EDN-H(8) B(6)2024 dt. 22 Oct 2024, regarding
adoption of School was discussed in the meeting that for schools may be adopted
by the college in future.

2. Out of the eight schools in the vicinity of college it was discussed in the meeting
that for will be considered by core committee for adoption.

3. The core committee in this matter under the chairmanship of Principal Dr.
Vibhaw Kumar Shukla will finalise the five Schools to be adapted after a
dialogue with the schools authorities so that adoption may be done with natural
consent. The core committee well be compressed of following members:

e Prof. Sulaxna Sharma
e Prof. D.S Tomar
e Prof. Vivek Negi
e Prof. Mandeep Gandhi

e Prof. Amita Joshi

e Prof. Dhanmanti Kandasi

e Sh. Ashraf Ali (Grade | Supdtt)



4. To ensure that the statue of Swami Vivekananda remains a central and revered focal
point of campus & is not obstructed by the new building, it was proposed by the
committee that the statue be relocated to a new position within the campus. A
professional technical team to be engaged for its safe & respectful transfer to new
location in near future.

5. As the college entry gate looks unimpressive & little unattractive. so the committee
proposed to redesign it aesthetically incorporating gateway artistic features that reflect
college identity & values.

6. CCTV Cameras have to be installed in various rooms engaged in University Exam as
per suggestion of University PG Exam flying squad today. Besides this other blind &
spots discovered & in this regard and lab stores to be fitted with the cameras.
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737 Advisory Mecting
18" February 2025

A meeting of Advisory Committee along with prize distribution Committee held on 18/2/2025 under the
chairmanship of Principal Dr. Vibbhaw Kumar Shukla to discuss the proposal of prizes and their amount
for upcoming Annual prize distribution function of the year 2024-25 to be held in the last week of March.
The following members attended the meeting:

Dr. Sulaxna Sharma
Prof. D.S. Tomar
Prof. Vimmi Rani
Prof. Amita Joshi
Prof. Vivek Negi
Dr. Dhanmanti Kandasi
Dr. Mandeep Gandhi
8. Sh. Ashraf Ali
Prize Committee

) O A B W N -

1. Prof. Amita Joshi

2. Prof. Arun Dafraik

3. Prof. Chinu Bansal

4. Prof. Deepak Kumar

5. Prof. Pankaj Yaday

6. Prof. Pooja Bhati

7. Prof. Khatri Ram Tomar
8. Prof. Zafar Ali

9. Prof. Hardei Thakur

10. Shri G.S. Manta (SLA)

The following points were discussed & resolved in the meeting:

As category & page of prizes are made i.e. 2022-23, 2023-24 Academic and 2023-24, 2024-25 Cultural &
Sports, so all Clubs/Societies, who actively up to block level, prizes will be given in CCA (Fnd 2024-25)
on next day annual function.

Academic UG

1. First. Second, Third in aggregate in each class

2. First in each paper (OBC, SC, ST)

3. No prize for AECC/GF/SEC papers
Academic PG

o First prize in aggregate in MA/MSe class taking minimum CGPA
e First. Second. Third semester & CGPA for IV semester



Sports Category

1. Seniors National — Gold, Silver, Bronze

2. Inter University North Zone — Gold. Silver, Bronze, Participation
3. Juniors National — Gold, Silver, Bronze

4. Inter University place — Ist, 2nd, 3rd

5. Inter College — Winner, Runner-up, 3rd place

6. Best Athlete — Men

Women
4

Cultural Category

Inter-college competitions of clubs/societies — Tst, 2nd
CSCA members
Office bearers — 4
Editors magazine — All
Best Volunteers of clubs — |
Best Volunteers of NCC, NSS and Rovers/Rangers (Men & Women)
Camp attended — State level
Camp attended — National level
North Zone — Pre Republic Day
0. Republic Day Camp
0. Scaled mountain range / glaciers
District level — 1st, 2nd, 3rd

:D-wl\):——-
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Academic UG Category

1. Istin Aggregate — 1000 Rs
2. 2nd - 800 Rs

3. 3rd—500 Rs

4.

Ist in Paper —250 Rs

Academic PG Category
Ist in Aggregate
o L 1L Il semester — 500 Rs

e [V semester — 1500 Rs

Sports Category

1. Senior National



Gold — 900 Rs

Silver — 600 Rs

Bronze — 400 Rs

Inter University North Zone

Gold — 1500 Rs
Silver — 1200 Rs
Bronze — 1000 Rs
Participation — 750 Rs
Junior National

Gold — 1200 Rs

Silver — 1000 Rs
Bronze — 800 Rs
Participation — 600 Rs
Inter University Place

st — 1500 Rs
2nd — 1200 Rs
3rd — 900 Rs

Inter College

Winner — 500 Rs
Runner — 300 Rs
Third — 200 Rs
Best Athlete

Men — 400 Rs
Women — 400 Rs

Cultural Category

Intra College:
« First : 1500
« Second : 1000

C.S.C.A Members: 2250 each
. Magazine Editors: 7150 each
_Best Volunteer of Club: Z500 each

_Best Volunteer (NCC, NSS, R&R - Me

_Camp Attended:
« State Level : 2300
« National Level : 2500
« North Zone — Pre R.D. : Z750
« Republic Day Camp (RDC) : 2750
« Scaled Mountain / Glacier : %750

n & Women): 2500 each



13. District Level (I, IT and I1I):
» First : 3500
» Second : %400
« Third : 300
(Category-wise)

The meeting ended with a vote of thanks.
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74%  Advisory Meeting

6™ March 2025

A meeting of the Advisory Committee was held on 06/3/25 under the chairmanship of Principal Dr.
Vibhay Kumar Shukla in the Principal’s Office at 2:00 PM.

l\;[embers Present
1. Prof. Sulaxna Sharma
2. Prof. D.S. Tomar

Prof. Vimmi Rani

)

4. Prof. Mandeep Gandhi
5. Prof. Dhanmanti Kandari
6. Prof. Vivek Negi
7. Sh. Ashaf Ali
Agenda Discussed

As per the memorandum received from some of the students on 24/2/25. the matter was taken up in the
Advisory Committee.

The office also shared the information that the same students had again approached the Principal along
with the CSCA President on 27/2/25 and submitted another memorandum of the same demands.

This memorandum has been forwarded in original to the worthy Director, Higher Education on 27/2125.
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75 Advisory Meeting

374 July 2025

A meeting of the Advisory Committee was held on 3/7/25 at 12:00 noon in the Principal’s Office under
the chairmanship of Principal Dr. Jagdish Chauhan.

l\;lembers Present
‘ |. Prof. Sulaxna Sharma
2. Dr.D.S. Tomar
3. Prof. Vimmi Rani
4. Prof. Mandeep Singh
5. Dr. Dipali Sharma Bhandari
6. Prof. Amita Joshi
7. Prof. Jaswant Saini
8. Prof. Rinku Aggarwal

9. Prof. Sandeep Sharma

Points Discussed

1. Requirement of cushioned armrest chairs
For M.P.H. and the staff room, the requirement of cushioned armrest chairs was discussed.
It was decided to take the requisition into consideration and purchase them along with 50 plastic
chairs for M.P.H.

2. Sitting benches for classrooms
Sitting benches for the last rows in a few rooms are also to be purchased.

Leakage in roofs
As there is leakage in the roofs of IGNOU / Physical Education / Music Department, it was
decided to cover them using sheets etc. by the Building Committee.

oo

4. Removal of dense bushes/weeds
The dense bushes/weeds grown in the campus of the college are to be removed by hiring labour
from the PTA fund.



wn

Hiring of sweepers
Sweepers are to be hired from self-finance as and when required.
The campus is to be cleaned by the sweepers before 9:40 AM on daily basis.

Broken glasses in the building
Broken glasses in the building are to be replaced by the Building Committee.
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